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r.0 rNtnoouclloN
il. l{on. Spcok€r
At lhe Silling ol lhe 3d Meeling o, the ln Session ol lhe I Ih Porliomenl ol
Ugondo held on wednesdoy 4tl" Moy 2022, Hon. Rulh Molly Ondoru (MP

Morocho Eosl) presenled lo Porliomenl o pelilion on solory enhoncemenl
discreponcies ,or nurses ond inlerns in line wilh colleclive bdgoining ogreemenl
ond lhe presidenliol direclives lor lhe FY 2022123 by lhe Ugondo Nurses ond
Midwives Council. The petilion wos ,elened lo lhe Commitlee on Public Service
ond locol Governmenl in occordonce wilh Rule 30 {6} of lhe Rules o, Procedure
ol Porliomenl. The Commillee on Public Service ond locol Governmenl
exomined lhe pelilion model in deloil, mode inquiries ond in occordonce lo
Rule 30 (7) hereby presenls lhis reporl.

2.0 r eI}{oDotoGY
Ihe Commillee held consullolive meelings ond received submissions from lhe
,ollowing slokeholders:

ol The Pelilioner, Hon. Rulh Molly Ondoru (MP Morocho Eorll
bl The Minislry ol Public Service
c) Heollh Service Commission
d) The Fede;olion ol Ugondo Nurses ond Midwives (tUNMl
e) Ugondo Medicol lnlerns Uniled (UMIU)

t) Asiociolion of Groduole Nurses ond Midwives ol Ugondo
(AGNMU)

3.0 eAc(GrouNo
The pelilion wos premised on lhe ,ollowing;

o) The pelilioners ore oggrieved by the conlinued non-implementolion of
lhe lerms ol lhe 2018 Collective Borgoining Agreemenl inlended lo
slreomline lhe solory discreponcies omongsl vorious colegories ol
medicol prolersionols,

b) The nursing protession in Ugondo hos over the decodes evolved with
nurses ocquiring super-speciolized skills lo hondle complicoled 2l sl-
cenlury high-lech medicol chollenges ond equipmenl in vorious

_ speciolizolions
) Cunenlly, lhe pool creoled by lhe nursing resource conlributes ov€r 70%

slofling levels o, Ugondo's heolth syslem which is highly mulli-
nory ond mulli-Seclorol
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dl wilh lh€ lroining ond possion, nurses hove ove, lhe yeors demonilroled
lremendous commilmenl lo serving lhe country's heollhcore syslem, from
Heollh Cenke lls lo Regionol ond Nolionol Relenol Hospilols os

demonslroled during the chollenging nolionol heollh crisis of lhe COVID-
l9 pondemic.

e) Despite lhe commilment ond dedicolion, ol working lor long hours

olongside doclors in lhe some risky environmenl, nurses conlinue lo be
heovily disgrunlled ond demolivoled due lo lhe conlinued
underpoymenl ond non-recognilion os imporlonl ployers in lhe medicol
core service delivery choin.

l) The loilure of lhe Miniskies of Heollh ond Public Service lo implement lhe
schemes ol service lo, lhe Nursing ond Midwilery Codre 20lT regording
recruilmenl ond promolions, hos lurlher resulled in continued improper
recruilmenl, promolion, ond loiled retenlion of well-troined nu6es ond
midwv€s.

g) ln o bid lo oddrers lhe remunerolion chollenges loced by nurses ond
medicol inlerns, lhe governmenl lhrough o Colleclive Borgoining
Agreemenl (CBAI ,eoched o consensus wilh dillerenl public rervice
unions whose lerms ore supposed lo be implemenled in FYN22|23.

'l.0lHC PiAYERS ANO IHE COT MmEC OISCRVAI|ONS
l. Gov€rnmenl ,ulfiil llr comr{lmcnl unde] lhe coiecliye borgolnlng

ogrr.m.nl lo enhonc. nuBa3' tolod,e3 an JY 202212023.
Comr*llee Obrervollon
Ministry ol Public SeNice issued o Circukf,r Slonding inslruclion ICSU No. I

ol ?o22 doled lst July 2022 (Annex ,) indicoling lhol o woge bill of Shs.

5,985.40 billion hos been ollocoled lor lhe FY 2022123. l6is repr€senls on
incremenl of Shs. 509.29 billion 19.3%l lrom the woge bill of previous FY

2021122 ol 5,476.1I billion. Under lh€ monogemenl ol poyroll reloled
ollowonces in lhe FY 20.22123, lhe ollowonces ol oll lhe Medicol Officers
regordless ot lheir deploymenl were enhonced lrom lhe FY ?f.22123 lo
remove disporily, promole mobility ond enhonce coreer growlh omong

-wtgbenelils
nder Schedule 6 of Circulor lPoge 22 - 261, Solory Skuclure lor

Medicol workers ond lors {Consolidoled} ,or lhe tY 2022123
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OttlFoilon Sdqy
Scolo

,Y N2tl22 ,Y m2u2t %
hcaaota

| flonlrdy /ararro, ,lb.tt y
^nnodCom,rittioncr ur sE 7.n7.&2 87.69tza t2,t t3,s55 t ar,cst,a6{, 65.8

A$hlonl
Comrnissiong,

UI E r,ffi,u2 7C,@O,000

ar.3
55,200.74. 6,500,00

Assislonl
Oirhicl Heollh
Oltcer

U2 SE 3,5m.mo 42.m0,0m a,t2t,555 5r,ost.aao

ao.6
Se,ior P,irrcbol
Ntrshg Ohice,

u2 sE 3.500.m0 42.000,@o a.t2t.5ts 5t.ost.aao
a0.6

ftincipol
Nusing Ofticer

U3 SE 3, ro,mo 37,200.mo

50.3

a,a$,4?, 55,90t 7t 2

Principol Public
Heollh N(,.se

U3 SE 3.tm,00 37.200,m0 a,5$,arE 55,mt7t2
50.3

Senio, Nusi€
Ofiice,

ua sE 2.2@.0m 26.4@,mO a,N,ar6 s2,,rot,7t2
100.4

Senkx PL,blic

l.lgdlh Nuse
U,I SE 2.2(x).000 26.r@.m0 a,N,1r6 52,'ot,7t2

lm.4
Publc Hedlh
Nurie

U4 SE 2.200.0m 26.rOO.@O 4,M,al6 52,90r,r2
tm.a

Nuling Ollicer U5 SE r,200.000 | 4,4D.000 2,@,ar6 ||7.13r,302,r 2
Nrrshg Ot ice.
Midwilery

u5 sE r.2@.m ra.400.000 2,aoi,,a?6

iturring Otlice.
Psycliol y

u5 sE r.2(x).00 t,r,40,mo 2,a0,ar6 3r,302,r2
|7.1

Serior ErYolled
N(rsg

U6 850,m0 | 0.200.00 1,55!,i|76 t8,r0t, 2

83.{
Ssni, Enroled
Nu.5e

Midwilery

U6 850.000 ro,200.00 1,556,a76 It,7ot,,l2

83.1
E rolled Nlrre v7 6r3,r58 7,357.896 l,a2t,a3a t r,o5t,aoc r3t.9
E.Iolled Nlrie
Midwilery

u7 6r3, r58 7 .357 896 t,rUl,a3a tr.o59,6ot
|3r.9

Ervolgd Nurse
Prychiolry

U7 6r3.r58 7 357,896 t,a2l,63a t 7.05t,aot
t3r.9

I

below indicoles lhe enhoncemenl ol oll Medicol Otlicers in lhe FY

20.22t23
IoUe I

3t.302, 
' I t 7.a

SorrE.r ilrrdrrry or ruDec $.lrrb. (2022)

Ihe Comrnlfic€ nolGd lhol proya] I ot lh. pelillon hod been colered ,or
provldcd fo, ln lhe MOA'3 budgcl lor lhe fY 2022123 os

Itoo-
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by lhe loblc
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2. Gov.rnmenl |lIough lhe l$lnblry ol Heolh poyr lowe. codrer (Uplomot
ond Carlfrcola3) lha amdumenb ogreed upon in lhe colleclive
borgolnlng ogreement 201 8.
Unde, Schedule 6 ol lhe Circulor Slonding inslruclion lCSl) No. I ol 20.22

doled lsl Jvly ?022 (annd tt lPoge 24 - 26), solory srruclure lor Medicol
workers ond Heollh Tulors lconsolidoled) including lower codre in lhe
heollh seclor 1o( lhe tY 2022123 we:e enhonced. Ihe loble below
indicoles lhe enhoncemenl o, oll Medicol Omcers wilh Diplomo ond
Cerli,icol€s in lhe tY n2U23.
Toble 2
Darlgnolon Scroiy

Scqao

7t Nnl22 ,Y m2U23 %
Itcraota

*lo. hly lrarro, rroa,,,lf Annvd
Senl, Nrr.siag
Office.

u4 sE 200.000 26,100.@0 a,N.ara s2.90t,rt2
10O..

Seniq Puuic
Heollh Nirse

U4 SE 2.2m.0@ 26.a00,00 ia,taot,a16 52,1t)t,?l2

52,rot.I2
lOO.4

Public Hgollh
Ntrse

U4 SE 2,Mffi 26,,mO.000 a,aot,ilt6
l@.4

Nusino Otlicet U5 SE t.2m.000 r 1,100.000 z$.4la 3t,{2,712 tt7 .1
Nl.rsing Otlicer
Mirwilery

U5 SE r,200,m0 r a..q),q)o 2,U,0,ara 3r,302,rt 2
I r7.4

N(ring Olficer
PsyChiOllv

u5 sE r,200.mo ra,.@,00o 2,Uti,arL 31.9i2.r12
|7.1

Sgnio, Enrolsd
N(rle

U6 850.0q) r0.200.0 t,55t,a16 It,70t,7t 2
83.4

Sgnicr Enrolgd
Nuse

U6 850.0m r0,200.m t,55!,416 It,7ot,7t 2

&3.,1

E.roled N!6e u7 6|3,r58 7 357 ,A96 t.a2t.asa lr.05r.aoc r3t.9
E ro0ed N(rse
Midwile.y

U7 6r3,r58 7.357.996 t,a2t,63a tr,05t,aoe
r3r.9

Eiro0ed Nl.,te
PsychioLv

luz 6t3,r58 7.357.896 l,il2l,ata tt,05r.aoc
| 31.9

S!,ca: $tHdry ol hffi Ywrc. (2022)

Ihe Commall64 nol€d lhol $oye] 2 ol lhe pellllon hod b..n colared ,or
ond odeq Fovldcd lor ln lh. ,rlDAs budgel ,or lhe fY 2022123 ot
cvldcnc lobL obovc.

f*t. )nFW

.<

TlPage



3. Govornmenl lhrough lhe Mlnlclrler ol Publlc Scl.lce ond Heo[h
homonlzct lhc aolory dlrcraponclas belween nulrer, r{d lvat, madlcol
lnlemr, snd othar medlcol procllllonGr3 lncludlng doclors ond
phormocl3lt.
Under the monogemenl of poyroll reloled ollowonces in lhe FY 2022123,

lhe ollowonces ol oll lhe Medicol Oflicers regordless ol lheir deploymenl
enhonced lrom lhe FY ?f.22123 lo remove dispority, promole mobility ond
enhonce core€r groMh omong olher benerils. Ihis is evidenced in lhe
Circulor Slonding lnslruclion {CSl} Nol of 2022 issued on lhe ltt JW n22.

Iha Comrdllec noled lhol Foyer 3 o, lha pcllllon wo3 bo3.d on
lmdequole lnrormollon 03 evldenced by lhe Schedule 6 o, lhc Clrculol
Slondlng lnrlrucllon (CSl) Nol o, 2oil2 lisued by lhe Mlnblry o, Publlc
Serdce on flre lrl tu,ly 2OU.

4. Podlomenl lhrough lls relevonl Comn{llee enJures lhol lhe Heollh Sewlce
Comni3{on ,osl |ruclr lh6 ra.daslgnofion of nuBG3 occordlng lo lhe
Scheme3 o, S.rvk.3 lor NuBe3 ond l ldyylvar 2018 lo r.gulorhe nurslng
ond lr{dwlrcry lams o, rcrvkcs.

Comi{iee obserYoll,on
Minislry o, Public Service issued o Slonding Order inskuclion No. 14 ol 2ol7
on lhe schem€ of service lor Nursing ond Midwives Codre in Ugondo
Public Service (Anne\ 2). Th€ groding o, quolilicolions, coreer progression

ond recruilmenl is provided lor in lhe scheme. Ihe Commitlee while
inlerocling wilh lhe Heollh Service Commission, leornt lhol lor lhe job tille
Enrolled Nurse, U7 lhe educolion requiremenl is o cerlificole in Nursing,
lhe iob lille Nursing Otlicer, U5 SE lhe educolion requiremenl is Oiplomo in
Nursing. The Commitlee furlher observed lhol lhe scheme ol service
shows lhe level of core ol which lhe enrolled Nurses ond Assislonl Nursing

OmceB ore deployed.
lho Comrdllc€ noled lhsl proyar 4 o, lhc pctfion wot bored on ll]naled
lnrormofion ond lhe rcheme ol Servlce l33u.d by lh. ,ttlnhlry o, Publlc
S.'vlce hor rteom[ned lh€ grodlng o, Nu]rc3 ond f,ildwlver os pe, lhe
Slondlne No. 14 ol 2017.

-#t,
Jl€'

W ;.4 \

,.<.

rl Pa



5. Goyarnmcnl llroueh lh. Ugondo l{.ollh ScIylca Comr$3lon desbb ftom
odvarflJng lobr thol con3ldar o boch.lo('3 degrcc ln Nunlng 03 on odd.d
odvonloga lhon o rcgukcrncnl.
Comrdllee ob3erYollon
Ihe Commillee observed lhol lhe Minislry of Public Service issued o
Slonding Order inslruclion doled 27'h Oecember 2017 on lhe scheme ol
service lor Nursing ond Miclwives Codre in Ugondo Public Service (Aaner
3r. Ihe groding oI quoliticolions, coreer progression ond recruilment is

provided for in lh€ scheme.
The loble below represenls lhe exisling groding ol the Nu6ing ond
Midwirery codre:
Ioble 3

Diskicl
Heollh Ollice

\

.'e I

8F,

l{o Cur.nl lob ]llb Solqy
3cola

Cduc ,aqulamanl Lcvcl

Commissioner
Nursing

UI SE Bochelor's degree in
Nursing, Moslers in
Nursing o(
Midwilery or Public
Heolth or PDG in Public
Adminislrolion

Minislry
Heollh

ol

2 Assislonl

Commissionel
Nu6ing

UI E Bochelor's degree in
Nursing, Moslers in
Nursing ol
Midwiaery or Public
Heollh or POG in Public
Adminislrotion

Minislry
Heolth

of

3 Assislonl Oislricl
Heollh Olricer

U2 SE Bochelor's degree in
Nursing, or
Midwilery or Public
Heollh o1 POG in Public
Adminislrotion

I Senior Principol
Nursing Officer

k

U2 SE Eochelo('s degree in
Nursing, Moslers in
Nursing ol
Midwilery or Public
Heollh o. PDG in Public
Adminiskolion

Minislry ot
Heolth,
Nolionol
Relerol
Hospilols,
Regionol
Rererols ond

/'ar(
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lhe Dislricls
5 Minisky ol

Heollh,
Nolionol
Rererrol
Hospitols,
Regionol U3

Rerenols ond
lhe Oislricls

Principol
Nursing Otfice,

U3 SE Bochelo('s degree in
Nu6ing, Mosle6 in
Nursing or
Midwilery or Public
Heollh or POG in Public
Adminislrolion

6 Pdncipol Public
Heollh Nurse

U3 SE Diplomo in Nursing ond
Midwilery ond Diplomo in
Administrolion

Governmenl
Hospilols,
Heollh
Cenlre lvs
ond Heollh
Cenlre llls

Senior Nursing

Ollice
7 U4 SE Governmenl

Hospilols,
Heolth
Cenke lvs
ond Heolth
Centre llls

tnOiplomo
Nursing

I Senior Public
Heollh Nurse

U4 SE Diplomo in Public Heollh
Nursing

9 HeolthPublic
Nurse

U4 SE Oidomo in Public Heolth
Nursing

Governmenl
Hospilols,
Heollh
Cenlre lvs
ond Heollh
Cenke llls

r0 Nursing Olfice, U5 SE Diplomo in Nursing

,,.1

Governmenl
Hospilols.
Heollh
Cenke lvs
ond Heollh

Governmenl
Hospilols,
Heollh
Cenlre lvs
ond Heolth
Cenlre llls

#Ttr lOlPete
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Cenlre llls

Nursing Otficer
Midwirery

U5 SE Oiplomo in Midwifery Governmenl
Hospilols,
Heollh
Cenlre lvs
ond Heollh
Cenke llls

t2 Nursing Otficel
Psychiolry

u5 ES Oiplomo in Psychiolry
Nursing

Governmenl
Hospitols,
Heollh
Cenlre lvs
ond Heollh
Cenlre llls

t3 Senior Enrolled
Nurse

U6 Cerlificole in Nursing Governmenl
Hospilols,
Heolth
Cenlre lvs
ond Heollh
Cenke llls

l4 Senior Enrolled
Midwilery

U6 Cerliticole in Midwilery

Enrolled Nurser5 U7 Cerlilicole in Nu6ing

Governmenl
Hospilols,
Heollh
Cenlre lvs
ond Heollh
Cenlre llls

Governmenl
Hospilols,
Heollh
Cenlre lvs
ond Heollh
Cenke llls

l6 Enrolled
Midwi,e

U7 Cerlilicole in Midwilery Governmenl
Hospilols,
Heollh
Cenlre lvs
ond Heollh
Cenlre llls

t7 Enrolled v7 Cerlificole in Psychigltlc Governmenl

,lllPage @lM,a F\



Psychioldc
Nurse

Nurging Hospilols,
Heollh
Cenlre lvs
ond Heollh
Cenke llls

Sorrcrr it{arrrry or rubf,c Sa k. (2017,

The Commillee lurlher reviewed Heollh Service Commission's odverl No. 2
ol Motch n2. (Ann.x a, lor lhe posilions ol Senior Principol Nursing Oflicel
ond Senior Assislonl Nursing Office, for Noguru Hospilol ond Morolo
Regionol Hospilol respeclively ond nored lhol lhe odverls did nol indicole
lhe degree os on odded odvonloge ,o. iob requirements os olkeged in
lhe pelition. Neilher did the pelilioners prove to lhe Commillee lhe
ollegolions.
Appeoring belore lhe Commillee, lhe Chotpe6on ol lhe Heollh Service
Commission inlormed lhe Commitlee lhe Commission odverlises
voconcies bosing on lhe opproved scheme ol Service lor Nursing ond
Midwitery by lhe Minislry ol Public Service.

Ihe Cormllcc notcd lhol proyer 5 o, lh. pellllon wos nol bo3cd on lh€
loch on gound ond lhe 3chame ol SeMcc a$uad by lhe l/tlnl3lry ol Pubnc
Sarvlce ho3 st on{had lhe erodlng o, Nur3e3 ond lildwlyer.

5.0 coNcrusroN
The Commillee noled oll proyers ol lhe pelilioners hove been odequolely
oddressed by Governmenl ond lherelore lhe Commitl€e didn'l see ony
longible iuslificolions lo uphold lhe proyers. whereos Governmenl hos
enhonced lhe solories ol Medicol workers regordless of lhet deploymenl
for lhe FY 2022123,lhe @olily on ,he ground is dillerenl since lhe woge bill
is nol molching lhe releoses. The lunds being disbuEed is bosed on lhe
previous woge bill belore lhe solories were enhonced leoding to woge
short olls in mony Locol Governmenls

Hon Speoke,

I beg lo move

U4
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r E tcts ot IHC Puluc sctvrcE Al{D tocAt GovciNr$cNt wlro srGNCo IHE tE?o[
ON IHC ?ETIIION 01{ SAtAiY INHANCEi/iEiII OISCIE?A CIES fON NUTSCS AND IMCTNS

No a{oma Slonolwe
Hon. Ondmo Godftev C/?
Hon. Aoolol Chdrfln. D/C?

3 Hon. Nolukundo Midius
4 Hon. Chelimo Reuben Poul

Hon. Kunihiro Abwoli Aones A.\._-__-C)_
6 Hon. Modoi lsooc
7 Hon. Iwinobusinoye Jovonice
I Hon. Bwiire Sonon
9 Hon. Adriko Yovon
t0 Hon. Acon Joyce Okeny

Hon. Kilonywo Sowedi
t2 Hon. Muoobe Mortin Muzoole 4rulG-
t3 Hon. Byoruoobo Alex +x-
l4 Hon. Korvono Boolom
t5 Hon. Birooro Goshonoo Eohroim )
t6 Hon. wonyomo Micheol
t7 Hon. wondwosi Roberl
t8 Hon. wokoroch Simon Peler ^23€
r9 Hon. Kolusobe Godlrey Alkins ir
N Hon. Muhindo Horold
2l Hon. Emiqu Julius Pel€,
?2 Hon. Noluvimo Eelly Elhel
23 Hon. Lwonoo Jimmy
21 Hon. Nombooze Teddy --4t-
25 Hon. Nokobuye Juliel Kokonde
26 Hon. Nyonoweso Oennis
27 Hon. Okobe Polrick
2a Hon. lsinoomo Polrick Mwesiowo
8 Hon. Komol Emmonuel
30 Hon. Nomuloowe Joon
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rhis subjed please quore no. coM/96/rs3/0r

0l'r July 2022

clRcuLAR STANDING INSTRUCTTON (CSD NO.r. OF 2022

SALARY STRUCTURE FOR FNANCI.AL YEAR 202212023

1.0 lotroduction

l.l A rvage bill of UShs. 5p85.{0 Billion has beea allocoted for Financial Year
202212023. This rrprrsents an increment of Ushs 509.29 Billiou (9.370) from
the wage bill of lasr Pinancial \eer 202112022 of UShs. 5,476.1I Billion. This
is broken down as follows:-

Ccntrol'
Gordrurucst
(loclud.s RRH)

Missions/
Embrssi6

l,ocd
GoYcmDcols

To,rl

Aruouot 3. r01,832,03 t,000 28,260J4 l ,000 2,855,30E,6r{,000 5,985,40 r ,038,000
PcrceDtagc 5r.t2 3.4t 44.70 100

Table l: Wagc becoldoin lor C.nrmu Locol Gowmrncnt orrd Miriiotrs Abroad bt
Billion Shillingt

1.2. The Local Govemments' Wage is furrher broken down according to payroll
cateBories as follows:-

Dlnricr
Uoaondlrlo..l
Gar.|i

To?r /
O.b!n

Agri.lrk0nl
Ertaraloc

Ori!|ary
,t..Ih
Carc

?tin!ry
Edoc!rl,or

Sal.indrry
Edu..atoo

lrccaolra liitd
Tcniiry

iw.26 l t3.50 120.73 ?51.82 I,O34.76 436.64 68.59

P.rr.olrBG r0.83 3.9E 4.23 26.33 16.94 l5-29 2.40

Tablc 2: Local Gotcru,nc,,ls' Wagc Allocdlion by Poyroll Cotcgoics fu Rillion Shillings

N&or: fo stoyt<lc iora^ r.'n,rw ,,lir,lca,raiogd,,€ tyr.Ibt 6trl stu.ad tt@.lo. i@c 4rc..t @t.,f..n* fulttr-ytuit rcrlo onll
tn. Mtio.st thr.topr.nt ad nDM.d 1@ht otllljllcudro



a ill7

W al a -i,-s

l.l. Thc Wage for FY 201.21?02J has been based on the lbllouing considerations:-

a) Staffin post as at- lo'h Junc 2022;
b) Sulrylernentary wage providcd inFY 202112022;
c) Recruitnr€nt cleared hy the N,linistrv ofPublic Service in PY 2A2l /2022;
d) Necd for recnritmcnt ol'critical Hcalth Workcrs rn Local Goveluneots;
e) Operationali:ation of uew administrative units in Local Covenrments;
l) Solary enhancement for the categories provided in paragraph 2.0.

1.4. Only recruitment on replacrment basis shall be undenaken outside rhe
provisions of paragraph L3.

2.0 Salary Enhancentent for Public Ollicers

ln line with rhe phased approach to the ioplementation ofsalary enhancement
and arising from the global impact of COVID-|9, salary enhancemcnt in FY
2022t2023 has lncn aflordcd for the follo*ing categories ofPublic Officers:-

a) Health Professionals and Health Tutors;
b) Scientists in the Mainstrcam Public Service;
c) Science 1'cachers in Posl Primary Schools;
d)Laboratory Technicians and Labolatory Assistants in Post Primary

Schools;
e) Saience LJcrurers/ Ttrtord Instnrctors in Business, Techoical and

Vocational Education Trairting (BTVED lrstiotions;
f) tegal professionals undcr the Directoratc of Public Prosecutions (DPP).

3.0 Mrnngcmcnt of Poyroll rclalcd Allowlnccs iu W 20221202!

3.1. Hardsbip ellorrrnce: This has been nraintained at thc rate of 30% of the
salary ofFY 2017/18.

3.2 Coos0lideted Health Allo*ante This has been consolidated with the basic
salary aiached to all positions of Health hofcssionals. The Code shall
henceforth be &activated from the payroll.

3.3 Retention Allosance for Medicsl Oflicer: Retentioo allowance paid to
Medical Officers deployed ro Health Centre fVs has bcen abolished, All
Mcdical Officcrs rcgardlcs of thcir dcployment shall be paid co[solida(ed
salary ofrective July 2022.'Ihis will remove pay dispariry, promote mobiliiy of
thc Metlical Officcrs and enhance career pgoulh among other benefits.
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i.4 Lunch Allorlancc: Lunch allo\^ance for Health Prolbssionirls has becrr
consolidatcd wirh the basic salary anached to all positions oI Hcalth
Professionals effective.luly 2022. fie Allosance lras heen retained for non
health professionals rvhose poss cxist on tlrc establislun!)rt of rhc hcalth
facilities, t}c District llcalfi Oflice, the Ciry Hcalrlr Oll'ice and Municipul
l{ealth Office.

3.5 Schcdulc for lleallh Tulors: Health Tutors (Worling in Healt[ Tr:rining
Iustitutions) shall, cflcctive July 2022, bc paid salary according to Schedule 6
olthe Salary Strucrurc for FY 2022/2023.

3.6 Health rvorkers in Salary Scales U7. U6 and U5 under re lJganda Police
Force, Uganda Prisons Servicc and their equivalents in Uganda Peoplcs'
Dcfense Forces shall bc paid thc salary provided in Schedule-6- -

4.0 Implenrentrlion of lhis Circular

4.1. Thc cffeqive dgte for implcmentation of this Circular Standing lnstruction is
l'r July 2022.

4.2 The purposc of this Circular Standing lnstruction is to bring to rlre anenrion of
Rcsponsible Officers and the Service in general, the Salary Structure for FY
2022/2023 for implemenlation. Responsible Officers should bring the contents
of the Circulal to the anention of all Public Ofticers for irrformalion and/or
compliance.

4.3. This Circular can also be accessed on the Ministry ol Public Service websie:
www.nublicservicc.oo.us.

5.0 Salery Struc(urc Schedules

5.1. The followiog schcdules arc attached:

Sd Struaure for Political Leaders

SC}IEDULE 4-A Solary Suucture for Post Primarl, Teachers (Secondary
School Teachers includin thc Head Teacher and Depury
l{ead Teacher' and Schools Laborato Sraff

SCHEDL'LE 4-B Salary Struchm for BTVET aud Teacber Trairing
Institutions excludin Healrh Trainin I nstit utions
Salary Sructure for Police and Prisons staff in Scales U5,

Health Professionals in Scales U7

II

SCHEDULE I

Salary Structure for Primary School Teachers including the
Gcneral Sal Structure for Public Servants

Head Teacher and Dc Head Teacher'

SCHEDI,JLE 2
SCI.IEDULE 3

SCHEDI.JLE 5
U6 U7 & U8 excludin
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U6 and U5 and Scicntist5 in lalar$c{c !5
SCIIEDULE 6 _! Satary Strut'rure lglMgdlsilu 9l!g:i!!-!1"3!1,_ Tutors

.SC.I-trDUT,E 7.A :Salary Strucurre for Judicial Officers under Courts of
iJudicature

SCHEDULE 7.8 Salary Structure for Lcgal Professionals for Office of the
l)irectorate of Public Prosecutious for F'l 202212021

SCHED[JLE 9.A Salary Structure for Spcified Ofticers (Offices in the Public
Service
Salary Suucture for Specified Ofticers (National ServiceSCHEDUL}.:9.8
Commissions

SCHEDULE IO.A Sala Aviation residential Crew
Sal Structure for Aviation Other than Presidential Crcw

SCHEDULE I2 Sal Stucture for Public Universities

Catherine Bitarakwate Musingwiire (Mrs.)
PERMANENT SECRETARY

DISTRIBUTION *8"

S

Salary Structure for Ministry of Juslice 3nd Conslitutior)al
Affairs ald legal professionals undel Judicial Service
Conrmission fot FY 2072!2023

Salary Structure for legal professionals other than MOJCA,
DPP and Judiciaj Service Commission fot F\' 202212021

Strucnrre for Local Govcmment Polirical LeadersSalaSCI{EDI.'LE 8

SCTIEDULE IO.B
SCHEDULE I I Salary Strucnrre for District Service Cornrnission

Chairpersons
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SCIIEDULE I

SALARY STRL'CTUR.E FOR POLIfiCAL LEADERS FOR FINANCIAL
YEAR 202212023

Fy 202ltztt22 Fy 2022nO23

DESICNA'IION :\TOI{THLY AN.\ruAL IIIONT}ILY .{N-NUAI,

Sclior Prcsidcotirl Adrisor 2,382,0E2 28,5E4,9E6 2J82,0t2 285E{.9E6

AsrharDl S€nior Prc.lidcolial Adlisor 2,370.6r6 28,447.394 23?0,616 28,411,!9.

P1C5idcnli.l Advisor 2,370,6t5 28,447,i94 2,170,6t6 281417,194

SDeriel PrcsidcDtirl Enroy 2,362,012 28,344,145 2#\otz 2t344,145

SDccirl P.Csidcndll Assishtrl 2,150,s46 25206,553 2J50,546 28,206,553

Prcsidcoti.l AsrisarEa 2,350,546 28206,553 2J50,s45 28306,553

Dcouty Smcial Prcsidcotirl Assist.ol ?,321,E73 27,862.476 2-12r,t?3 21$6L116

RGsldro( Dirtrict Commissioncr 2,29),2N 27,518.400 2393,200 27,5iB,1txi
Dcpuly Rcsidcoa Dbarisl
Comrissioocr 1.282.369 15,388,427 t3t2.i69 15JE8,42?
Assisa.Dl Rcsidcll Districa
Commisioacr 817,216 9,805.595 Et1216 e806,s95

Soardr: Ministo, oJ Public Servlce (2022)

I
TIIIIIIIt
I
T
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SCI,IODULIi 2

SAI.ARY S'I'RUCTURE FORTIIE PUBLIC SER\IICE (GENIIRAL) FOR

FINANCIAL YEAR 2A2212023

w 7022no2!SALARY
SCAI.E

Ft 202tr2022

MONTIII,Y ANNUAI,

DITSIGNATION

MONTHI,V ANNUAL

UtS 17,600,000 2l r:00,000 r?,600p00 2l1100,000HG.d of thc Poblic Scn'icc

uts
t 6,400.000 t 96,800,000 t 6,400,000 t 96,E00,txr0

Dcputy llcrd of thc Pobllc
Scnicc

l5J0o,m0 181,800,000Pcrm.ocnt Src.(lor!, urs t5,400,000 184,800,000

UISE r3,860.000 4t,034,9i5 r 3,860p00 t 66,12oO00Dcpua!, Sccr.l.r, ao Trcniury

13,t60,000 r66J20,000Accoun(rol Gcncral UISE t 3,860,000 41,0i4,935

Dcputy Sccrctery-Public
Scltica Commitlaon

UTSE
13,860,000 41,034,935 13,t60,000 r66,320$00

UISE r 3,E60,fi)0 41,034,915 r 3,860,000 166J20,000lntstrrl Audato. Grncrrt
uts 2369,1OO 2t,41r,605 2,369J00 2E,a31,605Director (No[ Scicrcc)

UISE
2,369,300 2E,43r,605 2J69300 28,C31,50SChlef Adminlsr6aiva O,ticrr/

Towo Cl?rl. of City
UISE

2369,3oO 28,43r,605 2J69300 28,43r,60SAsglsbra lIjpcclor Ccocral of
Policc

2,081,03 r 2,081,031 24,91231!Dcpua-Y Dir..lor UISE 24972,J74

UISE 2,08t,03 | 24.972,374 2pEr,03r 24972.171Scnior Comnrirrion!r of Pollcc

UISE
r,859,45 t 22,3t1,4tO rrsr,{sr 22Jr3,4r0Cbmmassioncrrundcr

Secrctr11
UISE I,859.45 t 22,313.410 I J59,,r5t 22Jr3JroForrigo Stn ice 0ffrccr (GR.t)

UISE r,800,687 2t,@8,248 r 100,667 2r,6082{8Drpot-v Conrorisiionca

r s3,000,0{10Dirccror (Sg UtSE 3,600,000 43,200,000 t2,?5{t,fito

,9o0,ooo r42,80Op00Dcpuo Dirc.(or (SC) UISD 3,300,000 39,600,000

"Assislort lospcclor Gcr.ral of
Policc (SC)

UTSE
3,300,000 39,600,000 12,?50,000 r 53,800,000

UISE 3,050,000 36,600,000 r0,622,398 121,464,116Comroissioler (SC)

U'SE 2.700,000 81,000,000D€puty CommissioDcr (SC) 32,.400,000 2000,000

2,?00,000 78,000,00032,400,000 6,500,000

2.700,000 32,100,000 6500p00 78,000,000

2,700,000 32,400,000 6,500,000 78,000,000

urE (sc)
Assaslrna Commissionca

(Scicocc)

2,700,000 i2,400 000 6,500,000 7E,000,000

I
TI
IIrI
T
T
T

T

III
IIIII
II
TI
TII
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r,728.007 20.7.\6,0t0 I,72E,0O1 20,736.080

r,7r0,001 20.520,047 1,710.004 20,520,0d7

I,690,781 20,189.366 l,6m,7El 20i289J66

r,669,62t 20.035,{47

Arsislunl CorDEissioDer
(l'rofcssioorl Cedrc)

lill.;
(U0prr)

1,669,62t 20,0.i 5,44 7

1,690,781 20,289J66 I,690,781 20,281366

|,669,62t r,669,621 20,03s,4{?20,0i5,447

1,64 5,733 19,748,796 r,545,733 t9,7$,196
Arsbteol Commissiootr
(Admirisar.tivc Crdrc)

UIE
(lasrr)

1,624,934 19,499,2t2 1.624,934 19J99,2r 2

2.400,000 28.E00,000 4-S00,000 54,000,000

54,000,0002,400,000 2t,800,000 4500,000

2,400,000 2E,800,000 4500,000 s4,000,000

2,400,000 28,800,000 4500,000 5{,000,000

2.400,000 2E,800,000 a500,000 s4,000,000

2,400,000 150,0,000 tr,000,0002E,800,0(,0

2.400,000 28,800,000 a50o,oo0 s4,000,000

2,400,000 28,800,000 .t,s00,000 5{,000,000

2,400,000 2t,t00,000 4,500,000 54,000,000

u2 (sc)

2E.E00.000 s{,000,000

Prircipal Ofl'rccr
(Scicndst orhcr lbrn ilcdic.l

Pcrsolocl)

2,400,000 4500,000

t,52124t r8J26,898r8,r26,898 t s21,24t
rJr0,7s3 t8,r29,0i8 1,5r0,753 1E,r29,038

I $91t7 t|,494,471 17,933,654 r7p33,654

r7,740,E09rJ?t 40l 17,740,809 r,478,{0r

I J53,136 16,231,6i6 r353,r36 t62r7,636
1317,s24 16,050,285 r 337,524 r6,050,26s

1,322,109 15,865J05 r322,1O9 l5,E6SJoS

r.306,r98 r5,682,78015,6E?,780 r306r98
t,29r,880 t5,502,5(r$ rJg r,8r0 15,502566

t282,it5 ts387,716

Principrl Olliccr
(Profcssiorrl Crdrc) (Uppcr)

02

t5,381,776 rps2Jls

lJ9rJEo r s502s66129r,880 15,502,566

rsJ87,776t,28L3t 5 15387,176 rr82Jr5
1rs9,083 15,108,997 r2s9,083 t5,t08,e97

r,23S,8S2 t 4,830,2201235,852 14.830220

Priocipel Odiccr
(AdDiriitl;ilve C.d16)

u2
(Lowcr)

t,2t2,620 14,551,42 12t2,62A t4,s5l,,r42

IIII
IIII

TIII
TII
T
T

TIII
TIIII
IIIII
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t4,420.25:i I,20t,66E l{.420J53l,l0l.6lllr

2,300,000 27,500,000 4,250.000 sr,000,000

2,300,000 27,600,000 4J50,000 sr,000,000

.i(rc ,000 27.600,000 ,r'250,000 5r,000p00

27,600,000 {J50,000 5l,000,0002,i00,000

2,300,000 27,600,000 ,u50,000 51,000,000

2,300,000 27,@0,000 {JS0,00{t st,000,000

5t,000,00{2,300,000 27,600,000 ,r,2s0,000

2,3m,000 27.600,000 {.250,000 51,000.fi10

2,300,000 27,600.000 4,250,000 5t,fim.000

2.300,000 27500,000 ir,250,000 5t,000,000

Scdor Orficff (Scienaisl other
thrn lu.dic2l Pc6oolt€l)

r,3 (sc)

.,2S0,000 5t,000,0002,300,000 27,600, t0

t3j74,506 | ,I 31,209 t 3,5?.r,506I,tit,209
r,r r5,688 l],3tt,259 r,l t5,6tt 13,388,259

t. t 0s,402 r3,204,E20 I,t 00,402 r 3,2(X,E20

t,0t5,341 t3o24,088 r,085,34 | r3.024,088

t,070.502 t 2,t46.0t9 r,070.502 12.846,0r 9

t2,556,7471.045,3 12,s56.747 r,046.396

|,032,t12 r2,385,590 r,032,t32 12,385,590

t,0t8,077 12,216,92 t r,0r 8,077 12,2t6,92t

r2,050,785t,0f4,232 r,004,232 t2,050,785

990,5t9 I1,8t7,064 990.589 I I,887,064

S€oior Ofiiccr
(Profcseiooal Cdrc)

U3
(Uppcr)

9?9,E05 I !,75?,656 979,805 t t ,75?,656

I r,t87,054 990,589 t r,887,064990,589

919,805 r 1,757,6i6 979J0s rr,757,656

943991 ,327,866 943,99r 11321fiE6

933,4Qt r t r0r,534 933,46r r t,20r,534

923,054 r 1,076.652 92t,A54 r l,076,652

9 t2,171 r0,953,253 9OJ1t r0853,253

Scoiot:p. glQrr
(Adni!isaiifwc Crdrc)

U3
(Lowcr)

902,612 r0.83t,339 9o2'rtz ! 0,E3U39

2r@,0{ro 26300,000 4,000,000 4E,000,000

26,400,000 4p00,0002,200,000 48,000,000
Gradurtc Sdeof3t (orher tt.n

MAicol P4rsootreD
2,200,000 26,400,000 1,000,000 18,000,000

I
T
T
TI
T
TIIII
I
TIIIII
T
TII
I
T
T
TII
T
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2.200.000 26.400.000 4,000,000 4E.000.000

.r8,000,0002,200,000 t6,400.000 c,000,.100

2,200,000 .i6.4(m.000 {.000,000 48r0txl,o00

2.200.000 16.400.000 .t,000,000 4E,000,000

26,400,000 4,000,000 48,000,0{x}2,200,000

2,200.000 26.400.000 .r,000,000 ,rE,000,(m0

2,200,000 26,400,000 4,000,000 4E,000,000

u4 (sc)

2.?n0,o00 26,400,000 4,000,000 {8,000,000

940j66 r l,2t4.i9l 940.166 I1,2t4,391

934.922 r t.219.067 9!4,.r22 tl2t9,t61
tt,tt4,96926,217 I r,r t4.966 926,U7

909,243 t0.910.922 90!1,2,13 10,9r0p22

t92,574 r0,? t0.883 E92,574 l0rl03E3
876222 10,514,66t 816,222 r05t.,668
t46,U2 t0,r 52.499 846,0,12 r0,152,199

814,959 r 0,0 t 9506 834,959 10,0t 9,s06

808,115 9.607,632 808,t3S 9fiO7,612

799,323 9,59!,87? 199Jts 9591,87?

Gr.durl.
(Pro,cssionrl Crdrr)

U4
(Uplrcr)

798,($1 798,667 9584,rn29,58{,002

79E,535 9.5E2.4t 8 79t,S35 9,5t2J!8
794974 9,528,883 191,071 9528,883

7E0,193 9,362,321 7t0,t93 936232t
706,sqe 9. r 99,064 7665E9 9,lrg,ocr
744,865 8.938.393 71486(, t,938.393

723,868 8,686,4r8 723,E6t Ei5!6'4lt
700,306 8,403,677 700,306 8,1113,677

672,792 E,07!,508 612:7r2 rp73508
644,185 't;111,4t5 6t'1,785 7 337 AtS
623,063 1,476,759 62n,063 ?,116,1se

(Lowcr)
U{

601,341 7,2r 6,087 60rJ41 7J r6,0E?

Gredueae
(Adruioi!lr.tivc C.drc)

|,200,000 14.400,000 2r00,000 26y'oo,oo0

r,200.000 14,400,00Q 2,200,000 26,{00,000

r,200,000 2200,q00 26,tor.ol0t 4,100,00q

S.icDairl
(Oticrrbrn Mulicel

Penoolcl) us (sc)
t:00.000 t 4,400,000 2J00,000 26ab,u[

IIIIIt
TI
IIIIII
TIIIt
IIIIIIIIIII
IIII
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t,200.000 t4,400.000 2,200,0{xr 26,{00,000

t,200,000 t4,400.000 2,200p00 26,40opoo

r.200,000 t4,400,000 2,200,000 26,,100,000

r4100.000r200.000 2,r00,000 25,400,000

1.200.000 14.400,000 2,200,000 26,400.000

t,200,000 14J00.000 2r00,000 26,400.000

t,200,000 l{.100.(,00 2,200,m0 26.400p00

1.200,000 t4,400,000 2,200,000 26.{o0,0oo

r.200.m0 r 4.400.000 2.200,000 26,{00,000

|,200.000 t 4.400,000 2100,000 26,400p00

r 300.m0 t 4,400.000 2r00,000 26r{00,000

598,822 7, t85.E69 598,822 7,t85,869

58E,80t 7,065.609 s8t 80r ?,055,609

57E.98r 6,947,770 5?8,98r 6:t41,710

6,832.200 569350 6,832J00569.150

555,564 6,ffi,763 555,564 6,666,763

546,192 6,556,709 546jr2 6,556,709

5i7,405 6,448,86t 537,40S 6,448,86t

528,SS8 6,343 054 s28F88 63C3,09

5 t9,948 6239,3r0 st9p4{l 6J39,360

51 1,479 6.r!1,7 46 S! 1,,179 (t,137,7 4(t

503,r 72 6p38,062 503,1 72 6,038,062

49S,032 5,940,388 195,032 5,e4038E

4E?,t24 5,845,486 48?,124 5145,416

4',1t.759 5,757,t03 479J59 5,?S7.I03

U5
(t,ppe.)

5,664.943 1nfi19 5,66{,9{3

Noo Gr.durte Tcchnicll
Crdrc

112,079

4',19,759 5,157,tol 419;1Se 5,757,10t

4?2,079 5,664,r4r 472,079 s,65{,9{3

5,559,166463264 163,]64 5,559,166

462,$52 5,554,224 462$52 5,554r24

456,394 5A76,123 456394 5,116J2t
455,t04 5,469.64? 155,E0{ 5,469,647

l'rouotionrl Lcvcl for
ADrlogous

Sa.ff

Gnrv.r)
us

447,080 5,364,965 447i080 5J64J6s

Prooodooel Level for 4'!6.6'.t't 524n.129 4t6,671 5J10,t29

I
TI
TIIIIIIr

TII
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43{,273134,2? i 5,.'l 1,2?,t 5,2r lJ7.r

4i0,025 5, r60,296 4.30,025 5,160J96

426365 5,t l5,t?8426,265 5,1t5,r78

425,0?4 5. r00.E88 425374 s,l00,8tt
424,25) 5.09r,04 t 42{,253 5,091,ur

4p99,{05

U6
(Uppcr)

416,617 4,999,405 4t6$t7

ADrlogorrs
St!fi

5,09t,04! {2425r424,251 5,091,04t

4,999,405 416$11 4,999,t05416,617

408,9 4,907,770 ,r08,98t {,m7,770

401,497 4,fl7,96E 40t,497 43r?,968

394,r59 4 729,9u 39{,159 1J29,9n

4,643,667 386,972 4,643,66?

tr6
(Lottr.r)

386,912

Prollotioorl Lcr€l for
An.loBous

Sarff

377,1tt 4,5i3.367 377Jtr .533367

369,4r9 4.433,032 369,419 4J33,0.r2

36r,867 4,342,398 36r,E67 434239E

35{,493 4,253p2r354,493 4.253,92t

347,302 4,t61,628 3a?F102 4,t61528

4,083J85 310J82 4,083386r40282
333J44 4,@t,333 333,444 1,001J33

326,765 3,921,175 326,765 3,9t,175

12t,527 3,858,326 321,521 3,8sEJ26

!,196,7 n 316J93 t:196,1t1

EDt-a Lavcl for Ao.lotolls
Cedre U7

(Upper)

316,393

u936t289,36r 1412,!34 3/72J34
284,417 3,411,000 2t1.it? 3,4t3,0(x)

283,913 3,406,954 2&t9r3 3,40615{

3323,8692?6,989 3,323,E69 276089

U7
(lrtr Gr)

268,143 3,217,718 258,143 33r7,7t8

Eotry Lcvel for Ao.logoui
Crdrcs

witio[l AddifioDrl Trrlriog

2,844,832231,069 2,8A4,832 237,069

232,65? 2,79r,t89 2r2551 2.791,EEg

22EJr6 ?-739,7EE22t,3r 6 2:739,7tt
. 2,6EE,19{224,066 2,688,?90 224,06

2r9,909 2,638,903 2 r9,90!' 2,638,903

2589,8s8 21 5,E2l 2589Js8

Suppon Sartr rvtuh lrcE rhd
Addilional Rcqua.cmcnt!

U8
(Uppcr)

2t 5,82t

IItI
TI
T
TIIII

III
TII
TII
III
T
T

TII
TII
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2,565.980 2t 3,E32 2,565,9802r3,lJi2

20s,850 2,5r8.307 209,859 2,Sr8J07

2r 3,812 ?.565.!'81 2 r3,E3l 2,565,98 r

209,8S' 2.5t 8,3ori 209,859 2,5r8,30E

205.978 2,471,7i4 205,9?8 2,47t,734

202,1()6 2,42:.992 202,t66 2,12s992

t98,427 2,38r.ll9 194,421 2JEr,r19

194,?67 2,i37,207 t94367 2337201

2?91,151i9r, r 80 2,294-t5? r9t,t60

Sunporr Sarat l}arh UCG

tt8
(l,ott.r)

t87,660 2,251,924 1E7,660 243t,924

So,,tc.; Mitistry ol Public Se^.icc (2022)

I
T

IrIII
TII
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I

SCEF,DULf,3

S^LAIIY STRUCTURE FOR PRIIU.ARY SCHOOL TEACHERS }'OR FY
2022t2023

Page t3 of39

I

r,ltl 2O2ttZ02, F\t 2022t2023

Pos Srlarv Sc.le MONTHLY ANlNI,,AI MONTTfl.V ANNU.{L
980,2r r I l,?62,526 980J l! 11,162,96

975,017 I1,700,925 915571 r rr00J25
958.2t r l t,498,5i7 958J1t l r,49853?
942.570 r I,3t0,84t 917,570 r r3r0J45
9t7,5E5 9r75ts ,01r,020I I,0t t,020

893,437 10,721,249 891,43? loJ2t,219
866.341 r 0J96.09? t66,341 r 0396,09?

834,700 10,0t6,403 834,700 t 0,0t6,403

802,49 r 9,629,t95 802.r9t 9,629895

Hcrd fcrcher Pram.ry (Ua)

771,5t2 9,330,r 40 171,5t2 9330,r40

7',13,952 111,932 ,287;4229,281,422

768,t7 7 92 | 8,r 22 168,177 9'218,122

756,884 9,082,607 756,tt{ 9,082,60?

7Jt.558 9,0r8,702 ?5r.55t 9,0r EJ02
141204 t,966,45214?,204 8,966,452

731,822 E,853,852 B7,A22 8,8s3J52
736,657 8.839,887 ?36,657 8,&19,887
'121,682 8,?32,r84 727 SA2 8,732,184

717,747 8,6r 2,958 717,7 47 8,6r 2,958

708,007 8,496,080708,007 8,496,0E0

698,454 8,38t,441 69E,43t 838r J43
689,093 E269.r r 8 689,093 8J69.1r8
679,99t 679,99E 8,rs9JEr8,t 59,9E1

6?0,990 E,05r,87?670,990 8,051,877

DcFUa-y Hcrd l'cachcr P.imr.y (U5)

662,165 7,945,980 $2,165 7,945JE0

6t3,486 7,361.829 6t3,/486 735t829
61t.065 7.JJ2.116 6lt,06s 7 J12,716

60t-53t ?302,4s3608,538 7 3tn,453
605,r00 7,26I,195Saior Educrtion Assltard (U6) 605,100 ?,261,t95

I
III
T
TIIIIII
III
TIIIIIIIIII
T

IIII



6.tt r.9965rii,l6(, 6.817.996 S(rll.l66

558,839 6,706.061 ss8,t3, 6.11)6,061

(r,(r04J58550,4 r1 6,604,958 550,413

542. t 8t 6,506,257 5{2,lEE 6,506,257

53{.166 6,{09J91534, t66 6,409,991

526,335 6,3t6,0t 5 s26J35 6J16prs
5r 8,?0? 6,224,479 5tr.?07 6224,479

5l I,255 6,r35.058 5r rJ55 6,r35.058

505,4 r 2 50s,{t2 6,06{J476,064,94?

Educ.liot Asrislcol (Gredc lll Tr:rcher)-
U7 (Uppcr)

499,6t4 5,996,2t I 49,681 sB96:l l

Te.chcrs oo Trirl Tc.m! - U7 (lr$c.) 261326 3,t 35,9r 2 261.126 3,r35,9t2
Noo Foroal Educatioo Tctchcr - U8
lrrvcr ?28,612 2,743,34! 2.7433432Z8Stz

Sourcc: Mioittry oJ Pubtic Se*icz Q022)

III
TIIIII
T

I
I
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SCHEDULE 4.A

SALARY STRUCTURE FOR POST PRIMARY TEACIIERS (SDCONI)ARY
SCEOOL TEACHERS) AND LABORATORY ST^FF IN SECONDARY

scHool.s FoR FY 2022t2023

Page 15 of 39

w 202112022 Ey 20221202.1POST/ SALARY SCALE

Morltly Annurl Monthly Annurl

2,350,000 2t,199,995 2J50,ooo 28,r99J95
2,324,608 27,895,292 2J2{,608 27 395292
2:95,941 27,551,3u 2,295J{3 27,s51Jr r

2,270,984 27,251,E 2,2709t/ 27,25 r,El I

Hc.d Tc.cher Scrordary
Srchool (UIELWR)

t,740,00 t 20,880,007 r J40,001 20,860,007

1,72t,522 20;142,259 I,721r,522 20J42259
I,700.644 2Or407,725 1,70o,644 20,407,725

I,612,76 l$12,76 20,0?3,t9220,073, t 92

1,644,8EE t9,738,65er9J38,659 t16{4i8t8
r,63 r,769 r.63r J69 t9s8t,23r

Dcpo(r Hcrd Tcnchcr Sccood.ry
Srhool (U2-L$'R)

r9.58 t,23 t

l,720,000 20s40,004 51,000,ff)04r50,000
1,697, r 09 20,365,31I 4A50,000 51,000,000

r,674.563 20,094,750 4,250,00n 51,000,000

tfis2349 l9;l?8.188 4Js0,o00 5r ,0{,0,0(x,
r,63q462 t 9.565,540 4J50,000 5r.mo,000
1,504.906 tg!3E,E?? .,250,000 5r,000,000

r.5?3,E?0 l8;E86,43e {rflr,000 5r,000,000

5r por,,0oor}5s3,r38 18631.66i {350,000
tt392532 4p5{r,000 5t,o00,0fitt,532,7 t9

u12,595. l.E-tsr,l5l 4rso,q0o 5r po0,0o0

5l,000,m0

Scolor Edocrlioo OrfiGr -
Cl.arruom Tc.cbGr (ScicacrlU3SC

r.496,690 t7 860276 4,250,000

l3\,42? 15,?37,068 r3ttA22 r5r37,068
1298A8z I5,5E.l,779 rr9Er{82 t5,58r,779
t.255,505 t 5,066,056 lrsssos r5,066,0s6

1,242,869 l4t9r4J33 t&.2fl69. t4,r!4,433
1,230,38t t4:164,574 r,230J8r l4:t61511
|,21&04 r t 4,6t6,496 1,2t8,041 14,bt6"496

ScDior Educ.tlo! .Omccf -
Clrrsroon 1.'eechlr (iloo S.icncc)
u3Llvll

r,210,2r 3 t4J22,5s9 4,000,000 48,000,000

TIIIII
II
TII
T

IIIIIIIIIII
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t.20t,769 t4.{45.210 4,000,000 1E,000,000

t. r81,?20 r4 20{,64 t {,0{,0,000 {8.000,000

r. r 6r.069 I i,961r,825 4,000.000 4f,,rr00,t 00

t,r i2,692 r:.592.300 4,txt0,000 48,000,0,011

r. r02,16r I 228,lt6 .t,000,000 48,000,fiX)

t,078,t 62 t2,9)7,942 1,0?8,t62 12977,942

1,072,808 t2,873,699 r,0?2,E0E t287!,699
t,056,t52 12,61t,825 1,056,t52 12,673825
r,039,826 t2,4179t1 r,039,826 12,.179t1
1,0t3,159 12, t65,t I I t,0t3,759 r2,165,1I I

988,562 I I,862,741 988,562 tt$52,741

Educfl ion O0iccr. ClrssrooD
Tractcr (Noo-Scicoce)- U4LwR

960,2t8 I t,523,451 960,288 11,s23,153

)93 965 l1,207,589 2J00,000 26J00,000
9 t 9,490 t r,033.t79 2100,000 26,400,000

905,306 r0,863,567 2,200,000 26,400,000

891,394 10,696,733 2,200,000 26,400,000

r7rJ8l t0,457,?72 2,200,000 26,400,000

E58,237 10,29t,t02 2100,000 26,400,000

845252 r 0. t 43,022 2,200,0q) 26,400,m0
E3A5t6 9,990,1E9 2,200,000 26,400,000

820,0?6 9,840,43? 2J00,000 26,400.000

807,803 9,593,633 2"200,000 26,{00,000

Alsiltrll Educrlioo Omccr -
Clrssrooo Tcrthcr (Scicncc).U5SC

?95;804 9,549.645 2,20O,000 26,400,000

858233 j,09t,04 t 2,200,000 26,a00,000
845:!.52 4,999,405 2p00,000 26J00,000

832516 4,907,7?O 2,200,000 26,400,000

820,036 4,8r Z96E 2,200p00 26,400,000

807;803 4,729,9t' 2300,000 26,400,000

bbontory'fcablicio! (Sccordtry
Sthoolr) U5 (Scicncc)

795,804 4,u3,66? 2'2oo,o00 26J00,000

784"? 14 ,,410J7r 18,42t1 9,{r0,s7r
?14,998 e,2nP79 7749 I2e9 919
1Al2t 9,t13p41 76112t 9J73,04?
161926 9,t67,l tl 763p26 9JG1,tt7
156116 9,074,r l6 1*,176 9,074,tr6
155A69 9,065,624 ?55,469 9,065,624

.A.aslrtrnl Edoc.rioo Omcer -
Clssiroom Tercher (Noo-Scictrcc)-
USLWR

745,000 8.940,006 745,000 8J40,006

TIIII
TIII
TII
t
TIII
T
T
TIIt
IIIIII
TII
TIII

Educrlion Ofliccr - Classroonr
Tr.(hrr (Sci.nc.)- tl.ls(:
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6.600,0003?7.78t 4.533,367 000550.

6,600,000!69,419 4 Ci1 0i) 550,000

361.8(r? 4,342,39E 550,000 6.600.000

154 393 4,253,92t 550,000 6,600.000

6,600,000341.302 4,t67,628 550,000

340.282 4,083,386 550,000 6,600.000

333,4.t4 4,001,333 550,000 6,600,000

326,765 3,921,175 550,000 6,600,000

!21.521 3,858,326 J50,000 6.600,000

550,00o 6500,000

Lrbor.lor] AssislsDl (Sccoodrr,v
Schools)- U7 (Uppcr)

3t6,39i 3,796,7r l
So rc.: Mirrisrry o! Pr,bllc S.retc. (2022)

IIIIItIIII
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scuEDt,L|j 4-t]

SALAITY S'TRUC'TURE FOR THE PI'BLI(] IIl VEI' ANI) 'T}:ACH]]R 'TRAINING
]NSTITUTIONS EXCLUDING HEALTH TR TNINC INSTITUTIONS FOR FY 2022T'021

Ik

w 2021t2022 F\ 20221202!DESIGNATION SALARY
SCA!,E }IONTHLY ANNUAL i\IONTIILY A.r'{^'^UAL

P.irci0xl Diplomr Ar+erdiog
tDsliluaio! (Scicocc)

ursti 2,900,000 34,800,000 10,622,39E 127.468,7?6

Priocipal Diplomr Awrrding
lostitution (Noo Scicocc)

UISE 2,900,000 14,800,000 2J00,000 3{,800,000

2,850,000 34,199,988 7E,000,0006,Sm,000

2,820,885 33.850,6r 9 6,$0,000 78,000,000

2,789,7t6 11,477,5s2 6,500,000 78p00,000

Priocinrl Ccrtinc.ac
A$.rding lasliaotioo)/

DGt uay P.iscipsl D-iphEr
Awrrdiog loidautlob!

Scicrcc)

urf

2,155.575 33,066,900 6500,000 78,000,000

2,850,000 34,1998E8 2f50,000 34,t99,988

2.820.8It5 33,t50,6r 9 2,t20,E85 33,850,619

2,75e,7e6 31,477,552 2,789,196 33J7?.S52

Priocipel Cc16ficrtc
Anrrdirrg Iostiloiioo/

Dc0utv Priocinrl DlIlom.
.A.trrrditrg lnsriluaions (Noo-

S.icncc)
UIE

3t p66,eo0 2,?S5,57S2.755.S75 33,066,900

2,520.Ut0 30240,006 .,500,000 s{,000,000
1,500,0002,49!,3t6 29,920,O28 5{,000,000

29,604,0422,46?,001 1500,000 S.1,000,000

2.44 r.0t 4 29292,t64 ,.,s00,000 S,1.000,000

2,238,430 26,86t,151 .,500,000 s4,00{},000

2,213.r80 26,558,163 1500,000 54,00t,lr0o
2,r .250 26259,@4 4F500'000 54,fi10,000

2,t63,651 25,963,8r 4 45001000 5{,000,000

2,t39.163 25,672,362 4,500,000 s4,000,000

Hcrd o(TcchoicrU Frro
Scllool rorl Hc.d Vocrllolrl

C.olcr.od CoErunit)
folltcchoac (Scl€ncc).od

PriDcip.l Lc.lurcrr. Scicncc

u2 sc

2,123,893 25,486,716 4500,000 54,000,000

r.679,886 20,t58572 r,679J86 20,r58,672
1,668,407 20,020,879 I,668i40? 20,020J?9
t,6{0,529 r9,666,345 1,6{0,529 r9,6t6J.S
!,6t 2,65r 1935r,8r2 l6u,55l 1935r,8l2

'1,584,771 t9fit7279 15E4,r73 19,017 219

Drprtr P.iDcapal C.rtiric.t.
Ariording lr$ltulioos (noD-

lcicoca) rDd P.riDciDrl
Lccrurcrs- Nol Sciclce

u2 L\lIt

r,57t,654 r8,859,85r r.57r,554 r8,859,t51

It
I
IIII
TIIrIt
TIIIIIII
T
T
TIIIII
T
T
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550.000 6,600,00031',1,78t 4,533.367

6,600,000369,4t9 4,433,0i2 550,000

i61.867 6.600.0004,342.39E 550.000

354,493 4,253,921 550,000 6.600,000

6,500,00034?.302 4,r67.628 550,000

340282 4.083,386 550,000 6.600,000

333,444 4,001,333 550,@0 6,600,000

126,765 3,921,t 75 550,000 6.600.000

32t 527 3,858,326 550,000 6,600,000

Lrbor.rory Asrisl.ol (Sccood, r]
Scbools)- U7 (Uppcr)

6,600,000316,393 1,796,7t l 550,000

Sou?cc: llinistqt o! Pablic S.^,ic. (2022t

IIII
TItI
TI

a
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SCHEDULE 4-I}

SALAITY S'TI'UC-I'URE }'OR TIIE PT'BLTC O1V}:'I'ANI) TT:A(JHER'I RAINING
INSTITUTIONS EXCLUDING ITEALTH TRAINING INSTTTIITIONS FOR FY 20222023

FY 202tn022 w 2022n021DESIGNATION SALARY
sc^ 1,r, MONTELY At{NUA[ MONTHLY Aj\NUAL
utsriP.incip.l Dinlom, A!+arding

Irsiiauaior (ScicBcc)
2.900.000 34,800,000 t0,62zJes t 27,{61,7?5

Priociprl Diplomr Anrrdiog
tnntiauaioo (Noo Sci6c.)

U lSE 2,e00,000 34,800,000 2,900,000 3{J00,000

2,850,000 34,199,988 6500,000 7E,000,000

78,000,0002,E20,885 33,850,619 6500,000

2.189.796 1!,4't',t,552 6500,000 78,000,000

Praocipsl Crrtific.ic
Aw.rding lnsfillrtioo)/

Dcputy Priocipll Diplourr
Ari.rdiot lostitutio03

Scicncc)

UIE

2;155,5',15 33.066,900 6500,000 78,000,000

2,850,000 34,199,98U 34,t99J882,8s0,000

31,850,6r9 2,820,8ES 33,8S0,6t92.820,885

2,789,796 3J,477,552 2,1E9,196 33,477,s52

P.incip.l C..lalicsae
Alrr.dinB llrsriaoaionY

Dcputy Priocipel Diploma
A$!rdiog lostilnlionr (Noo-

Scicncc)
UIE

2,755,575 3i,066,900 2,?s5S75 33,066,900

2,520,000 30,240,006 .F00,000 5.1,000,000

2J93,336 ?9,920,02t 4500,000 5{,000,000

2A67,N4 29,604,042 4,500,000 5{,000,000

2J41,014 29,292,164 4,500,000 s4,000,000

2218,430 26,46t ,157 .500,000 s{,000,000

22tt,t80 26,558, r6i 4500,000 5{,000,0{t0
2,tEt 250 262s9,0O4 54,00o,000{500,000

2,r63,651 25,963,814 {,s00p00 51p00,000

2,t19,363 25,612,362 4,500,000 s4p00,000

u2 sc

2,r23,893 75,486,7 t6 4500,000 51,000p00

Hcrd ofTcrhohlu Frrm
Scltool rorl llcrd voc.lio!.1

Ccoacr.nd CoDrltrunlty
f olyacchoac (Scic[c€) .od

Priaciprl [*tturcn. Scicncc

1,679,886 20,r 58,672 r,679,8E6 20,r 58,672

r,('68,407 20,020,s?9 t,668,{07 20,020,879

t,640.529 r9.6E6,t45 r,6a0J29 r9,686J4S
r,6r 2,65r t 9,35t,r t2 l,6u6sl r935r Jt2
1,584,773 19,011,279 l)584,7?3 t9 pt1279

D.ooi' P.alcaprl C.rti6c.a€
Aasrdlng lnititrtioD! (non-

sci.n.c) rod PrinciDal
Lc.mr.B- Notr Scierce

U2 LWR

t,57t 654 t 8,859,85r 157I,554 It,E59.85r

I

II
TtIIIrI
TII

II
I
IIII
TIIII
TII
TII
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r.720,000 10.640,004 {J50,000
t.697.109 20.365,31I .t s0,000

1,67,r,J63 1009,1,750 {,2S0,000

t,652,349 t9,824,18t {J50,000
r,610.462 t9,565,540 .r,250,000

1,594,906 r9,t 1E.877 4,250,000

r,573,8?0 r8,886,4i9 43$,000
|,553,139 r8,6i7,661 1J$,000
1,532.719 r8.392,632 4,250p00

|,5r2,596 r8.t5r,l5t 1,250,000

Sorior Tulor/ hslaucl.rrl
Lcclurcr (Scicncc)

u3 sc

r,496,690 11.960,2',16 ,r,25{r,000

r,3t r.422 t 5.7i7,068 | 3tt,122
l.?98.4E2 t 5,581,779 | 29E,442
r J55,s05 r5,066,056 r,255,505
t,242869 I {.9r4,433 t)42,869
r,230,381 14.764.574 rJ$38r

Scnior Tulor/ Instruclor/
Leclu.c. (Non Scicnc.)

U3 L\vR

I,21t,041 | 4.6t 6,496 rrl8,04r

r,2 t 0,2r 3 r4,522,559 {,000,00r,
t,203,769 14,.145,230 4,000,000

r,183,720 t4204,64 t 4,0(x),000

r, t 64,069 r3,968,825 4,000,0,00

t,132,692 r 3,592,300 4,000,000

Tuaor/ hslrucaor/ Lcct!rcl
(Scienc.) u4 sc

|,t 02,36t r3,228,136 4,000,00o

l,078,t62 t2,977.942 r,078J 62

t,072,t08 r2,8?3.699 t,072roE
r,056,152 r 2.673,825 r,056, r 52

t,039,826 12,477,911 t,039.826

r,0t3,759 t2,165,t I I r,013r59
988,562 I1,86474t 98E562

Grrd[rlc Tulor/ luslruclor/
L,etaurcr (Non Scicrcc)

Ud LWR

960.288 I t.523,453 960J88

1.002866 r203s,589 2,200,000

988.490 r 1.86r,8?9 2200,000
914,706 u,69t,667 2:0oi0,00
960J94 I 1,524J33 220O,000

940.4Et I1,285,712 2,r00,000
927,2Ji r t,126,E02 2300,fl10

TIIIIrrIIII
TIIIIIII
TIIrIIIIIIIIIIIIIIII

Diploorr Tilior/ lDiaru(lor/
Ltrturcr (Scicncc)

5r,000,000

st,000,000

5r,000.000

sl,00op00
5r,000.000

5t,000,001)

5 t,0o0,ollo

5l,000,000

5r,000,000

sr,000.0{0

5r,000,000

tiJ37,068
r558r,7?e
r 5,066,056

Ir914,433
14:164,511

t4,616,496

4t,000,000

48,0O0,000

48,000,000

48,000,000

{t,000,000
2r8,000.000

r28t1942
r2s73,69
r2F?3r2s
t2$77,917

t2,r llr
I r,862,74r

rL523J53

25,40opoo

2iiJoo,000
26400,000

26J00,ooo

26J00;000

26Joo,ooo

Page 19 of39
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9t 4,252 to-97 t ,0?2 2,200,000 26,{00,000

t0.8 t8, r 89 2,200,0rr0 26,400,00090t,516

9.410.571 784)t41E4,2t4 9,4r05?l
'l'14,998 9,299,97e ??{,998 t29t919

9,I73,0{7164,421 9.r 73,047 764,421

9,t67,t t'l'763,926 763,126 9,t67,t t1
?56,r76 9,074.t r6 756,t16 9,074,t t 6
'7 55,469 9.065,624 ?55,169 9165,624

Ditrloora f ulor/ Ioslruclor/
I-€cturcr (Non Scicncc)

us l.\r'R

745,000 E.940.006 EJ40,0067{S,000

Soutcc: Ministry of htblic Scrolcc (2022)

I
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SCHEDULE 5

SAJ-ARY STRUCTURE FOR POLTCE AND PRTSONS SCALUS U5, U6, U7 &
U8 (EXCLT'DES HEALTH PROFESSIONALS AND SCIENTISTS IN U5)

FOR FY 2022t 2023

Pagc 2t of39

w 202U2022 F-t 2022t2023

SALARY SCALE MONTIILY {NNlJAL AT\NUALt\IONTII LY
t,5 (UDpcr) 647,000 7,?64.000 7,764,000fi7,000
U5 (Lowcr) 597,000 ?,t61,0007,164,000 597,000

573,33r 6,879,970 s73.13t 6,E?9,970

565 t46 6,781,746 6;78t,146565,t46

556,959 6,683,506 6,683"506556,959

548,7',l4 6,5U52E2 548,174 6,SE5,282

U6 (Uppcrl

540,587 6,4A7,0426,48?.042 5.r0,5E7

512,4A 6,388,tr 8 s32,a02 6388,8r 8

53r,6 t6 6,179,192 6,179-79253t,6t 6

5,28r,r8r523,432 6,28t, | 8t 523,132

5 t6,251 516,25t 6,t95,0106,t 95,010

508,?9? 6,1055526,t05,562 s08,797

501;593 6,107Jt4

U6 (Lowcr)

6, t07,9r4 501,593

5972917497,748 5,972,977 491,748

494.200 s,9$J025,930,402 191J00
490;6E3 5,888,t99 490,6E3 s,EEE,I99

487,t99 5,846,38s 487,199 s,pd6;qs
483,7't4 5.E04,928 4E3,?44 5,804,928

480322 5,161,E59 4t0322 5,?63r59
475,930 5,123,1& 475130 5,?i1,r&
479,567 s,68&8075,682$07 473,567

U? (Uppcr)
Policc ConslrblcY Prisoos

470235 5,642,822 4702t3 s,642&2
s,603J9{Wrrdc6^vradEsscs 466,933 5,603,r9i 166;t33

1502,3e5Spcciol Policc Con3loblc U8
(Uonct)

,5300 4,502,395 375,200

Source: MinW o! Public Scn ict (2022)

TIIIIIIr
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SCHEDULE 6

SALARY STRUCTURE FOR MEDICAL WORKEITS ANI) HEAL'III
TUTORS (CONSOLIDATED) FOR FY 202212023

S.{LARY
SC^LE

Fv 202tn022 FY 202212021rlEsrGNA't'tor\

MONTI,TLY AIV.Y('AL IttoNTl.llY Ai\NUAI.

r Ea,080,000
uls

9,012,79r 10E,393,492 r 5J10,flr0Dlrc.aor GcD.rrl of
Hcelth Scrvices

I ,Is
8,026,775 96,32t,3 t 2 15,r1r.i55 I t I,698,660

lirecudvc l)ircctor,
NatioIal Rcf(r.rl
Holpltrl

urs
8,026,776 96.32r,3 r 2 r4s0r,sss 171,0t t,660Darcclor Spccializrd

llcdtb llsailuac
urs

1,4p,0,@2 88,807,224 r3,65r,5S5 t 63,8r 8,550Diftclo. n.Siooal
Rcfcral Hospllal

r 69,680,rlt0UISE 7.@0,000 91.200,000 1i|,140,000
Dlrcclor (Healat!),
itinirar? of Hc^lah

UISE
7,377,602 E8,53 r,224 13J2r,Sss I i|7,858,660Dcputy Dirtclor.llRl| A

SDCIielirsd l;oilr
l3,l r3Js3 ts7,16?,436UISE 7,307,602 87,69t,224S.rioi Coosoltool

t7,69t,224 r232lsss 1,r7r5t,650Coomlssioncr UrSE- M.d I 1301fiz
127,468,116Couuissioncr IJIsE- trlcrl 2 1,307,@2 81,691,224 r0,622J98

Utsts- Mcd 2
2,900,000 34,800,m0 !0,622J98 121.46A,116

Pri.iaipil DlploE.
Aerrahg Ee.lth
Insaiadllon

t r$.E 6,035.667 72,42E,U)l r2J2r,SS5 r {7,8SE,660Consglhrt
UISD Mctt 1

5,000,'q0o 60,000,000 692rsss 83,058,660Sgqlgll!r.r Dlrcc.or
(Eailar)

t lEMcd t 4,600,062 55200,144 6,500,000 78,000,(x)0Di3liicl nc.lah Orlicct
UIE:Mcd rAlsidelil CoDtDiiiiotrcr 4,(00;062 55,200,144 6,500,000 76p00,000

UIE Orcd.2) 4.m0.000 4E,000,000 6500,000 78,000,000
Assisaait CotErri$ioiurr-
Niriiit. i-

2,850;000 34,r99,98t 5,5oo,um ?E,000,000

2,820,885 33,85q6r9 6500,000 7E,000,000

2,789:r96 39,4't7 552 '6500;lD0 78,000,000

Prircitrl-rl C.rrilic.lc
AwrrbirBlIG.llb
Iof !iMloly Dcp-uty
Prtuicif.at Dlplorua
AwrrfiEg Hc.lah
loslilulion)

UtE (Mcd-2)

2,755.515 i3,066,9(x) 6500,000 ?8,000,000

4,500,962 54,011,544 6,071,555 72,E58,660Priocipel Mcdicrl
Olficc/Prioca0a I Dclrrl 4,500.962 54,0t t,544 6,07 r,555 72,858,660

I
T

I
I
I
I
I
III
T

II
III
IIII
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4,500,967 54,01t.54{ 6,07t,555Surgcoh ,rd Mcdicsl
Olliccr (SFecirl Grrdc)

U2 ( .d.1)
4,500.963 54,0t t.5r4 6,07t.iss

AsiasLtll Dislrict Hc{lth
Olficcr

U2 (Mcd.2) j,500.000 42,000,0fit 4,92r -<55

3,500.000 42,000.000 4,92t,5S5

i,500,000 42,000,ff)0 4,92r,555
j,500,000 42,000,000 {J2l-555

Otber Dledicll Pcrsooocl
ao U2 u2 (Md.2)

3,500,000 42,000,000 4B2r,555

2,520,000 30:40,006 4p2 r sss
2,493,116 29,920,028 4r2r555
2,461,004 29,@4,U2 {,r2r,5s5
2,,U I,014 29292,1(A 4,9211555

2238,410 26,86r.r i7 4,92t555
2,213,r80 26J58,r 63 1,92 r,555

2,1E l:50 26,259,004 4J2t,555
2,r63,651 25,963,t r 4 {,92r,555

r219,363 u,672,362 1,92t,555

Dcputy Principel
Ccninc.lc Awrrditrt

Ifcdth lnsaatuaio!
U2 (M.d-2)

2,123,t93 25,486,7 t6 492r55s

3,300,000 39.600.000 5r88a,476

3J00.000 39.600,000 sJE4476
3,300,000 39,6@,000 5,884,476

3J00,000 39,600,000 s,tE4,476

Scnior Mcdicrl O(iccr/
DcnEl
SlrgeoD/Pbarmrcast

u3 (trlcd-t)

3,300,000 39500,000 5,t84,475

3,r 00,000 37200;000 4,658,476

3,100,000 37200,000 4.658.476

3,r0.0,m0 37200,000 4,65A,476

3,t00,000 37,200,000 4,65E,476

3,100,000 37200,000 4,$A,476
3,t00,000 37200,000 {,658J76
3,r 00,000 3?P00,000 {,6s8,&6
1,100,000 37,?00,000 4,658,476

3,loo,o00 37J00,0fl) 4,658,416

3,100,000 37200,000 4,658,{76

D3 (Ivlcd-z)Otlcr Mcdicel }creirrrntl
iJt U3

l;l oo,ooQ 37,200,000 4,65E.J76

SeDlor Hc.lah Tuaor |,720,000 4,65t.{76

III
I
TIIIII
TIItIIIrII
TIIIIIIrI
T

-

IrIIIII

72,EiE(,60

59,05t,660

59

59,0S8,650

59 ,660

59

59.058,660

59,058,660

59,0SE.560

59,05E,650

59,0S8,660

59,0S8,660

59,058,660

59,058,660

s9,0s8,660

59,05E,660

?0,6t3,7t 2

70,613,7t2

10,611,1ti\

70,613,7r2

10,6t3,7t2

55,90r.7t2
55JolJl2

112

55,90r l2
55,90r,7t2

5S,901 t2
s5,90I,?12

I

I 712

ssror 112

l,? 2

55J01,712

55,90t,7r2

Page 23 of39
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20,6{0,00{

20,365.t r I 4,658,476 55,90r,7r !1.697, t0c
r.674.563 20,094,750 4158,416 5s,90t,?r 2

5SJ0l,?121,652,j49 t9.824.t88 4656,476

1.630,462 r9,565,540 4,658,4?6 55,901,712

1.594,906 l9.l18,87? 4,65r,476 s5B0r,7r2
1,57i,870 l8,EE63l9 4,65t,{76 5sJ0r,7r 2

1,553,139 18,63?66r 4,6SE,476 55,90 r,? r 2

t,532,7 t9 r8,392,632 4,658,476 55,mt,7t2
55,901,712t,512,5% l8,t5l,t5l 4,658,{76

r7,960280 4,658,476 55,901,?r2t,496,690

3,000,000 36.000,000 5,40E,476 6a,mr,7t2
64,mr,7123,0m,000 16,000,000 s,{08,476

36.000,000 s,.r08J76 t 4,901,1123,000,000

3,0m,000 36,000,000 s,{08,476 61,gtt,7t2

U,l (Mcd-l)

3,000,000 36.000,000 5,408,476 6{,mt,712

lltcdicel Olliccr,/Dcotel
SorgconlPh.rD.ci!a

2,200,000 26.400,000 {J08.476 5290r,?r 2

2200,000 26.400,000 4A08,416 52,901,112

2,200,000 26.400,000 {,r[08,476 52r0r,712
s2;90t,7122,200,000 26.400,000 1,40t,476

2,2N,ooo 26,400,000 1,40E,476 52,90r.712

52,P0r,?r 22,200,000 26,400,000 4,408,476

{,40E,476 529O1,7122,2@,000 26,400,000

26,400,000 4,408,{75 52,90r,7r 2

O0cr lr{cdicol Pcrsonrrcl
in U{ Ua (Mcd.2)

2r00,000

r_?r0.2t 3 14,522,519 4,408,476 52J01,7t2
1,2$;?19 14,445230 4ioE,176 52901,?r 2

t 4.204,641 4,408,{76 52901,7 t2|,183,?20

l,l6a,q69 r 3,968,t25 4,40E,{76 rS2,901,712

t,t32,V92 13,592,300 4,{0E,476 52,9llr,7r2

Ua (Med-2)

r,roar.{.1 t322E,336 1,408,176 s2901:n2

Hcrll6 Tutor

r r@,000 t4,100,000 2,608,416 3130r,?12
I,lqOOo t 4,400,000 2,fra,fi6 3t J0l,7l2
r 200,000 11J00,000 2,608J?6 3130r,7r2
1,2ito,Q00 14,400,000 2,@8,416 3l Jor,7l2
1200,000 14,{00,000 2$O8t476 3r'30l,? l2

r 4,4qQ,000 2$iE,476 3rJ0lrl2
|,200,000 r4.400,000 2108,116 3t,301,7t2

Mcdic.l Pcrsonoat Jo Us

IIIItI
TII
TIIIIIII
TIIIIIIIIIIII
TI
TIrrI
TII
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t.2fi).000 14.,100,000 2,@8,475 3 r,301,? r 2

1,200,000 t4,400,000 2,60E,476 73I I I)J0
t,200.000 | 4.400.000 2,608,416 3 t ,10 t,7t 2

t,200,000 I {,r00.000 2,@8,476 3t,10t,?t2
r,200,000 t 4,Joo.fix) 2fiA,476 3r,30r,? | 2

r.200.000 t 4,.100,000 2,608,476 3l Jot,7 r 2

r.20(,.000 14,400.000 2,l,oEA16 3t,301,?r2

tjs (Mcd)

1.2(,0.000 r4.400,000 2.604A76 3r J0rrr2

t,002,966 r2.015,589 2,@8.416 3130r,712
988.4m I t,86t,879 2,fiE,476
974,306 l l,69 t,667 2,$t,476 3 t 30t,7t 2

960,394 I1.i24,73i 2,ffi,476
940.48t r r,?t5,772 2,(N,116
911,233 I t,t 25,802 2,6118,{76

914,252 t0,97r,022 2,@4,47G

Assistlrl Htrlah'l'uaor
(Di0loor. Holdcr) US Mcd

901.5 t 6 t0,8t 8,t 89 2,@EA76

850,000 t 0.200,000 r,55E376
mo850 r 0.200,000 r55E,176

850,000 10,200,000 t,558,476
850,000 10,200,000 r5s8,476
850.000 1,5s8,476t 0,200,000

850,000 r0J00,000 r,556,476

t50,000 r 0.200,0@ 1,558,476

850,000 r0,200.000 r5s8,476
350.000 r 0.200,000 1,558J76
350,000 10,200,000 ti5sb,{76
8t0,000 r 0,200.0fl) rsstJ76
t50,000 10,200,000 | 6sE,476

lledicrl Persotrnel in U6 U6 (lvfud)

850,000 10,200,000 t:558,116

6r3,r5t 7 3s1,896 I,{21,634
613,r 58 7,357,896 t"4r1i631
6r3,r58 7,157,896 tAzt.Jst
6t 3,t 58 7,i51,896 1,42r i634
6',t3,158 7,357,896 tAz\$34
613,r 58 rc57,896 r,42I,63,1

6r3,r5t 1,357,t96 rJ2l,63{
7,35?.8966r3,r56 r /21,631

Mcdicel Pcnonncl h U7
U7 (Mcd)

613.t 58 7,J57,896 1J2r,(B4

I
TIIIIII
TI
T
TI
T
TI
TII
TII
T
T
TIIIIIIIIIIIIIII
T

3 r 30r,7r 2

3t30r,7r2 I

3r30r,7r2
31,30!,7t2

I r Jor,712
3lJ0r,7r2

I8,701,712

18,70r,7r2

t8,70t,1t2
I 70t 712

18,70t,712

1E,70t,712

It,701,1t2
r8,70r,712

l8Jor,7r2
701,7 t2I

18,70I 7t2
18,70r,712

I 10t,7lz

r7,059,608

r7p59606
r 7,059

l7 ,608

r?,059,608
l?.0
l7
t7
u,05,
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'_ '; lYr-lQ; *' r q - ::r:;. '

613 r 58 96?.i 5 7.lr r,azt,63.1 t 7,0s9,6{t8

6l3,l5E 7,557,896 rJ2r,63r I ?,0s9,60E

lli,832 3,76i,984 s96,000 7,rs2,000
j | 3.832 i.765,984 596p00 7,152,000

3t1.83? 3,76s,984 s96,000 ?,r 52,000

3r 1.t32 j,765,984 596,000 7,152,0{r0

7,152,0003t3,t32 3,765,984 596,000

3 l],832 3,765,984 596,000 ?,r s2,000

3r1,832 3,765,984 596,rr00 7,t52,000

Nursing, Thc.l.c,
Laboaaaor-r, Mofluar'y
and Derlll Assisarnl

U8
(Mcd)

it3.832 3,765,984 s96,(x,0 7,1s2,ut0

Sou,cc: Minltut, of ?tblic Se nce (2022)

II
T
T
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SCHEDULE 7.A

SALARI' STRUCTURE FOR JUDIC!AL OT}'ICERS IJNDER COURTS OF
JI'DICATURE FOR PY 20222023

w 2021n022 rt 20un023

DTiSIGNATION SALARY
SCALE

MO!{THLY AI{i\UAL I\IONTHLY ANNT,AL

Chicf RcgElro r JSS.S 20,000,000 210,000,000 20,000,0{x) 2i(),000,000

Rcgirlrar .rssr-EE 13.800,000 155,600.000 13,800,000 r55,600,m0

Dcputy ReghFrl JSSI-SE r2,500,000 t 50,000,000 t2,5o0,00o 1stlpoo,o0o

As3i5ardl Rctisar.r JSSr-SE 10,500,000 126,000,0q) 10500,flm u6;0.00,0o0

Clticf Mrgisfralc JSSI-SE 9,800,000 r t 7,600,000 9,E00,000 II?,6lt0dr0

S.llior Irinciorl lvl rgist.llc
Grrde I

JSSI.E E,590,000 r 03,080,0,00 8590,000 t03,0t0,q)0

P.iocip.l Mrgistraac Gn dc I JSS2 6.500,000 78,000,000 6,s00,000 ?&000,000

Scnior Mtgisrrrtc Grade V
Scnior Prbciprl Mrgistrelc
Gndc lI

JSS3 s,600,000 67,100,uro s,600p00 6?300,0u)

Magiltrrle Gr.dc I JSS{ 5,200,000 62,400,000 5,200,000 621400,000

Prircipd Mrgisratc Gredc
II

JSSl 5,200,000 62,400,000 5300,000 62ri00,000

Scnior Mrgisrarc Gredc ll JSS5 3,500.000 12.000,000 3,500,000 42,0000m

Iulgisarrtc Grdc tt J556 3,000,000 36,000,000 3p00,000 36,000,000

Souru: !l!1pw ol Publb$ert/rcr (2022)

I
II
II
I
I
I
II
I
TI
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SCHEDULE 7.B

SALARY STRUCTUR.E FOR OFFICE OF TIIE DIRECI'ORATE 0F PIIBLI(J
PROSEC(rTtONS FOII L'Y 20222023

Fi 2021t2022 [Y 2022/2023

DESIGNATION SCALE IlIONTIII-Y ANXIIAI, IIOI{TITLY ANNUAI-

Dir?clor of Public l'.osecutions uls 22,500,000 270,000,000 22500,000 2?0p00,000

uls t 3,860,000 t 66,320.000 20,000,000 240,000,000Dcpuq Dircctor of Public
Prosc4rl!ionr

tltsE 8.762,800 105,153,600 r3J00,000 t 65,600,000l,ri.ociprl AssistrDl Dircctor of
l'olrlic P.osc.ulioos

Scnior fusistaot Dircctor of
Public I'roJcc[tioos

UISE E.027,400 96,32S,800 r2500,000 t s0,000,000

UISE '1,828.704 93,94414E r 0,500,000 I26,m0,000Asris(rot Dircclor of Potlic
Paolrefll,ioos

UlSE 1,828.704 93,944,148 9300,0Q0 r 17,600,000ChicrStrtc Atrorocy

ulE 5,r6E,880 62,026,560 8,5901000 r03p80,000ScDio. Priocipd Sailc Attoroc)
U2 4.i56,?20 52,280,640 6500,000 ?3,000,000Pritrcipil Stalc Aalotocy

U3 3,322.512 39,870.144 5,600,000 67,200,000Senior Sl.tc AatorDcy/Seoior
Pri^ciprl St tc Ptosecuaor

U4 2,130,240 !2,762,880 5,200,000 62,'OO'lnoSrarc Allor!cyPrir.jp.l Slrre
Ptosocolor

3,i00JQ00 a2,000,000U5 I,706.000 20,472,000Scnior Sl.le Prrsc.rdor
U6 12,0?6.800 3,0{,$;000 36,000,000|,006,400Strae Prosrcuaor

III
I
I
I
TI

I

II
I
III

SALARY STBUCTURE FOR MINISTRYOF JUSflCE AND
CONSTITUTIONAT AFTAII-{S AND LEGAL PROFESSIONAI.S UNDER

JUDrCrAr, SERVICE CO:rnrrSSlON FOR Fv 2022n023

Pagc 2E of39

Ffaoztnor2 w 2022DO23

Siilr{XL
SCALE

IltoNTBLy ANNUAL MONTIITY ANNUALDESIGN^TION

urs 15,400,000 184;800,000 | 5,{00,000 184J00,000Solicilor G.ne;rl
UTSE r 3,860,000 166J20,000 r 3,850,000 r66,320,000Dcpuly SxriciLr Cancrra
LTTSE 1a000,(x)0 It14,000,000 r2,00{t,000 u4,000,000Adorinirlr.tor Gc.crl.l
UISE 10,500,000 r26,000,000 r0J00,000 126,000,000Rcgiltrf,l
u!sE f.i@,000 r r?,600!000 9,E00,000 r r7,600,000Dcpoq Registrer
UISE ?,828,704 93.944,{48 ?r82E,70{ 93,t4{,448Comoissioocr /Cbiel Strtc

Atlorncy
UIE 5,168.880 62,026,560Scllior Principrl Sl.lc s,16t,880 62,026560

I
IIIII
T

II



.4.(oroq,
Priocipal Statc
Adoroey/Le*rl Ollicer

U2 4.i56,720 52,280,640 4,356,720 52,280,6{0

Seaior Sarlr
AtlorDey/L€g.l Offic€r

U3 3,322,512 39,870,144 3322512 39,870,r44

St.tc Attomcy/Legal
Olliccr

U{ 2,730240 r2,?62,880 2,13t240 32,762$E0

LcAl Clclk U5 t,706,000 20,4'12,000 1,706,000 20,472,000

Soarce: Mbdry ol Publlc Senice (2022)

SALARY STRUCTLTR.E FOR LEGAL PROFESSIONAI.S OTEIR TTIAI.i
MINISTRY OF JUSTICE AND CONSTITUTIONAL AFFAIRS, DPP AND

JUDICIAL SERVICE Coltfi,fl SSION FOR vt zLz2nD23

Yf 2V21D022 Fv 2.AA2t23
DESIGNATTON SAI.ARY

SCALE
MONTHLry ANNUAL TTTONTTILY ANNUAL

CodEilsioDcr (L,.gal) usE 3.t.50,Q(D 42,600,000 3,550,000 {z69,r*
Assirlaol Cooorirrioocr
tL.iErI)

U1F, 21900,000 34,800.000 2p00,000 34;8001090

Prioclpd Legel Officcr U2 2,700J00 32,400,000 2,700,000 32,400,000

Scdior L,€gd Of[ce r U3 2,0&,000 24,000,000 2,000,0{10 21,000,000
Lcgrl Oflicot U4 I J00,000 20,400,000 r,700,000 20,100,000

Acsi!turt.L.g.l Omc€r U5 r 200J00 t4300-000 l;200,000 r4,40q000

Source: Minllry ofPublic Sctvice A022)
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SCIIEDULE 8

SALARY STRI,ICIURE FOR LOCAL GOWR:\TMENT POI.ITICAL
LEADERS FOR FY 202212023

l'Y 2022tZ0Zt202tD022
IT{OI{THLY ANNUALDESIGNATION MON'I'HLY Ajfit t-.AL

2.380,000 28.560,000 2,3E0,000 2t*<60,000Disrrict Chrarncrson/ CiO Mayor

r{,280,(m0
District Vicc Chrirp.rsoo/ Dcpoa-v

City Mryor | , r 90,000 14,280,000 I,r90,000

Distdct SDerkcr/ Cif} SDcrkcr 724,000 8.688,000 7,1,000 8,688,000

620,000 ?.440.000

iltcEbcr Dblrica Ercculire
Cornmitlcd C.I,.- Dr.crrlir r
CoErEiatcr 620,000 7,,140,000

sub - Courg/To*o Couocil
Ch.irpc6otl 412,000 4,944,000 412,000 {,944,000

r4,2t0,000
Muuiciprl Mryor/ Citv l)ivision
l\l.yor r , t90.000 t4,280,000 I, t 90,000

620000 ?,440.000
IUuni.ipd D.pur] Ma)o./ Cat,
Division Dqroly Mryor 620,000 7,,140,000

{ 12.000 1J{4.000Irlunicipei Dirislon ChrirDrrson 4 t 2.000 4,944,000

Sourcc: Llinistr-v of fublic Scrvicc, 2022
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SCHEDUI,E 9A

SALARY STRUCTT'RE FOR SPECIFIDD OPFICERS (OFFICERS IN THE
PUBLTC SERVTCE) FOR F)',202212023

Page 3l of 39

t'\'2021t2022 Fy 2022D021

DESICIiATTON MO:{THLY .4NNUAL IloN'llll.Y ANI{UAL
ChicfJrslicc 26,500,000 3 t 8,000,000 26,500,000 3 I E,t {X1,000

Drpug CbiGfJrsaicc 25,000,000 300,000,000 25,000,000 3(x),000,000
Principrl Jodgc 24.000,000 288,000,000 2,|,000,000 288,000,000

.luslicc of thc Suprcmc Court 2:i,500,000 282.000,ffx) a15{r0.000 282p00,000

Junacc of Courl of Appc.l 23,000,0fu 2?6,0{n.000 23, 10,000 276,000,flto
Judgc ofttc Higb Coun 22J00;000 270,000,000 22,500,000 270,000,000

Audll,or Gcucnl 36,r 00,000 433200,(x)0 36,t00,fir0 433,2fi',(X)o

lospcctor GcDcrrl of Govcrolo€nt 37,000,000 /M4,000,000 37,000,000 4{{,000,000
Dcputt llalicclor Gcocrrl of
Govcrnmc.nt

:i2.000,0@ 384,000,0(x) 32,000,000 384,000,m0

Inspccror Grncrel of Policc 6,866,005 82.4 t 6,060 6.E6E,005 82,a I6,060
Dcpoty btpcctor Ccocnl of Policc 6,714345 :92,r40 6,?74J45 8t,292,ra0
Co0DlssioDcr of Prisous 6,86t,005 82,4 t6,060 6,E6E,005 82,4r6,060
Ileouay CoEtDissioocr of Prisonl 6,714,345 8 t,292,t40 6,114345 8t,292,1{o

Soarce: li,ist ! oJPuhlic Sen'ice (2022)
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SCHEDULE 98

SALARY STRUCI'UR.E }'OI' SPEC]FIED OFFICERS (NAIIONAL
SERVTCE COMMTSSTONS) FOR FY 2022/2023

Page 32 of39

F\', 2027nO23t\ 2021D022

TITONTHLY .A NNT'AL MONTFI,Y A\NUAI,DESIGNATION
Chairperon of Commission 2 r,200,000 254,400,000 z r i200,000 254,100,000

20,000,000 240,000,000 20,000,000 240,000,000
Dcputy Chairpqson of
Cornmission

Mcmbcr of Commission 19,200,000 230,400.000 t r,200,000 230,{00.000

Sortc.: Mirrittry ol Public Senice (202?)
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SCHEDULE IOA

S^LARY STITT'CTURE FOR AVIATION . PRESIDENTI.AL CREW FOR FY
zo2zt2023

Page 33 of39

)

FY 202r12022 FY 2022n023

ANNUAL

DESIGNATIO.T-
SAI-ARY
SCALE ON IHLY ANNUAL MONTIILY

urs 22,50Op00 270,000,000 22,500,0{x) 270,flt0,000Etccuairc Dircctor'

2s9r00,000Chicf Piloa UTSE 2r,600,000 259,200.000 2l,600,000

UISE 2 r ,600,000 259,200,000 21,600,0{x) 2se'200p00CbhfEogirccr

UISE 20.250,000 243.000,000 20JS0,filr) 243,000,000CtpariD

Pilol UTSE 20,000,000 240,000,000 20,000,00o 240,000,000

urE 20,000,000 240.000,000 20,000,000 240,000,ofl)Fi6l Offtcc.

t 5,t50,000 190,000,000 r5r5o,un r90,000,000

15,850,000 t 5,8sr,'([n I90,000,000r 90,000,000

15,Et0,000 t 90,000,000 15,850,rrco r90,000,000

| 5,850,000 r 90,000,000 rsJs0,0{x) r90,fi,0,q00

15.850,000 r 90,000.000 t90,000,00015i850' 10

t5,850,000 I 90,0{t0,000 15,850,fir0 l9o.0rxl,000

r5,t50,000 r 90,000.000 rs,E$,000 t 90,000,000

r 5,850,@O t 90,000,000 15,8srr,000 t 90,000,000

15,850,000 t 90,000,000 r5r50,oo0 r90,000p00

r5,E50,000 ! 90,000,0q) r90,000,000

U!

l5rs0,0rx,

r 4,85q000 I ?8,200,000 14150,000 rTt oo,ooo

14,850,000 178200,000 r 4,850,000 r 7Er00,000

t4,E50,000 r 78,200,000 rd"E50.000 r 78100p00

r4,t50,000 178,200,000 r4150,000 u8200,000

14,850,000 178,200,000 r4,E50,0,0O 17EJ00,000

t4,t50,000 r78,200,000 14,850,000 r 78,200,m0

t4,850,000 r 78100,000 14r50,00o 176300;0M

t 4,850,000 178,200,000 14350,0fl) t 78,200,000

t4,850,000 t 78,200,000 11,85O,000 r 7830{,000

IIIIII
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t4,850.000 r 7s.200.000 l{.850,000 r 78,200,000

t4,t5f,,000 r7E.200.000 r {,t50.000 t7Er00,rru0

12.r 50.000 l4 5.E00,0(x) t2,t so,fix, t{5,E00,000

t2,t50,000 t45.800.000 r2,r 50,000 t4s,E00,000

12,150.000 t45 800,000 t2,1s0,000 145,800,000

12,r 50.000 t 45,800,000 t 2,150,000 t 15,800.000

r 2,t50,000 145,800,000 t2,r50,000 r15,800,000

r2, r 50,000 t 4 5,800,000 t 2,t 9t,000 t{5,800,000

12, t 50,000 145,800,000 t2,r 50,000 r.5,600,000

145,800,00012.150,000 r2,r50,000 r ds,800,000

t2,150,000 145,800.000 12.r50,000 r 45,E00,000

r2,r 50,000 t 45,600,000 t2,r 50,000 l{5.800,000

U{

t2,r 50,000 145,800,000 t2,r 50,000 1a5,800,000

I
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SCHEDULE IOB

SAIARY STRUCTTIRE TOR AVIA'flON OTTIER TRAN PRES]I)IiNTIAL
CREW FOR FY ZO22|Z023

Pagc 35 of39

i-y 202vu22 Fy 202U2tr,3

MONTHLY ANNUAL TVIONITILYSALARY SCALE A}.I{UAL
I,,ISE, r6,8?7.308 202,527,696 16s77,308 202527,696

t4,819,952 t77.E39.424 r.,E19952 177 ott{2t
r4,665,560 r 75.986720 14,665,560 l?s985,720

t4,500,6t9 r74.008168 t 4F5oo'689 I ?4p0t,268
UIE-Sciroce

14.3 r 9,2 l4 r 71,830,568 r4Jr9,2r4 l7 r,830,558

r 1,098,r 20 t s7,t77,440 13,0!)8,t20 157'177':lt0

12,956.720 r 55,480,640 t2:rs6,720 r55,480,640

12,E11,077 r 53,E04,924 t2$t1$71 t 53,804,924

12,679.254 152, r 5t,048 12s79,254 I 52,l5t,04t

I1,604,94i r39,259jr6 ,604J43II t 39,259Jr6

I t,47 t,047 ti'l,652,564 rr,47t,u7 r37,652,56{

ll,338,t3E r!6,066,056 r r J3t,&18 r36,066,056

r t,208,393 134,500,7t 6 lrr08J93 134500,7 r6

t32,955,t t5I t,079,59i r32,955,r r6 r r,079,s93

U2 (Scacocc)

10,997,553 r 3 t ,9?0,636 t0,99r,553 l3l,970,636

l2E,126,l6.l10,743,t47 128,926,164 10,743,E41

t0,596J40 127,t 57,280 10596,440 r 27,157,2E0

10,451,252 t 25,415,018 l0,a5r,2s, 12s.4t 5,018

10,308,2t4 t23,69t,562 r0,30E,2r4 123,59E,562

10,16?,275 122,@1,3N l0rl67r27S 122,007J00

9,938,3t9 r r9,25q828 9,938Jr9 l19,259,82t

9,802,8s5 t t7,634,254 1r7,634,25{9,802,855

9,669,162 I16,032344 9,(fig362 r16,0323{4

9537,876 r t1,45{5069,537,876 I t4,454,506

9,408,2E5 I r2,899,4t4 9,408JE5 t r2€e9J14

9,305.t60 I I t,6?0,314 9J0s,t60 1l t,670-1t 4

U3 (Scicncc)

r,rs8rr 7 r06,304,5048,858,7r7 r 04304,604

106,260,4388,35sp3? r05,260,438 8,855,0r7

IIII
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U4 (Scicocc)
1r.85?,()96 tfti.225,r4(l 8,852,096 t06,22i,r46

8.849,r ?2 l06, r9t),058 u.8{9,r72 t06,r90,tl5E

8.846,21I l0(,,154,766 8,846,23t 106,t5,t,?66

8.843,247 t06.t t3,96{ E,E43,247 106,118,96,1

t,603,0r2 r0i,:16.1i8 8,603,0t2 r03J.16,138

I,Sr 4,?99 102,177,582 8,5t,r,799 t 02,t ?7,5E2

E,301,279 99.615,342 E"10t,279 99,6 t 5.142

8,23 t,r45 98,77 3,740 tJ3t,t{5 98,77.1,7d0

8,195,607 98,341.218 8,r95,607 98J.r73?8

Source: Miaitlr! oI Pablic S.rt'lc. (2022)
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SCHEDULE I I

SALARY STRUCTURE FOR DISTRICT SERVICE COMMISS!ON
CHAIRPDRSoNS FOR FY 2O2Tl2022

Page 37 of39

Fv 202tn022 FY 2022n02!

MONTTILY ANNUAL MONTHI,Y AMiUAI,DESIGNATION

t.7r6,146 20,596,152 1,7r63116 20506,ts2Distrio Scn'ice ChairTprsorr

So,,rce: lliiist t of Public Scmice Q022)
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SCIIEDI'LE I2

sAt,Ally suru(:lurut roR pul]Lrc LNtvllRstTtES FoR Fy 20222023

Pagc 38 of39

f-itlcr'Lcr,Gl
Salary
Scrle

Ft' 202t/2022 Fy 2022t2027

MONTHLY ANNUAI, MONTELY ANNLIAL
Vice Chancellot MI 20,000,000 240,000,000 20,000,000 240,000,000

Dcpury Vicc
Chanccllor lvlz

17,400,000 208,800,000 t 7,400,000 2o8,80o,ooo

Professor Mi 15,600.000 187.200,000 r5,600,000 187200,0{0
Associltc
Profcssor M4

14,E00,000 177.6(x),000 14.800,000 17r,600.000

Scoior Lccturcr M5 9.004,203 r08,050,439 9,004,203 I08,050,439
lrcturcr M6.l 8.174,t4j 98,089,7r 4 8,174,t43 9t,0t Jr4
Ass(. Lecrurer M6.2 6,687,r2J 80,247,813 6,687323 80,24?,E?3

Tccching Assistmt M7 5,7r 8,r ?9 6t,6r 8,r 43

'l'cachirg

Scicncc

5,718,t79 68,6r8,143

Profcssor M3 15,600,000 r8?,200,000 r s,600,000 187300,000
Associalc

Profcssor M4
t4,800,0ff) !?7,600,0q) l'1,800p00 l7?,600,000

M5 8,296,712 99,56r:64Scoior Lcctu.er E296,n2 99,56lJ64
[,ccrurcr M6.l 7,d)9,299 9t,3t r.s90 7,609,tyt 913r r 590
Asst. Lacturcr M62 71,695,7 t15,914,643 s,911,611 71,6rs,713
T<acling Assinart M7 4,705,510 56,466,,182 4,705540 56J({,{82

Teachitrg
Nqo Scictrcc

Director M3 t 0,664,807 127,971,680 r0,664,807 r27977,680
M4 r 20,096,468l)eputy Dirccto. 10,008,039 r0,008,039 t 20,016,468

.qssistrnr Directol I\r5 9,004,203 r08,050J39 9,00!,203 I 08,0S{t,439

Scnior
Admini srraror M6.t

8,t 74, r 43 98,089,?r 4 8,174,I43 9t,0E9,7r4

Admiqist ator M62 6,687,323 80,247,873 6,6t7323 E0,217,t73
Assistant

Adminislralo, M7
68,6r t,r4l5,7t 8,r 79 5Jrt,r79 68i6r 8,r43

Mt0 3,475,2?5 41,103,296 3,175275 4tJ01296
Mtl 3,1lt,tt6 17,4t8,234 3,u8,rE6 11,41t.a14
Mr2 2,@6,O71 25,152,854 2,096,07t 25Js2,851
Mr3 1,830,547 2t,966,562 r,s30,5.l? 2t,966,*Z
Ml4 't,4 t0,668 t6,928,022 I,4t0,668 16928tt22
MI5 r,349,185 16,r 92,615 1J49385 16,t92,61S
M20 $2,66',1 I t, t92,005 9t2i61 I1,192.00s

Non
T@cbitrg
Sciercc

M2t t4l.49t r0,097,889 8{t,49t r0,097,86'

I
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Non
Tcrchiog,

Notr S.icncc

Directot t{3 8.$ r 8.971 l(,5,827,653 8,Er8,971 105.82?,6SJ

Depulv Diruclo, M4 8.49t.050 t0t.E9?,599 8,49 t,05{' 101,E92,s99

Assistalr Dircctor M5 1.130,311 93,004,450 7,750.171 93,004,{50

Scnior
Adminislratot N{6 I

7,r08,r73 85.298,076 7,t08,173 85,298,076

Adnrinisrrator M6.2 5.i8 r,l70 66,974,04i 5,5$,t70 65J74.0{3
Assinalll
Adminiilrarot Nt7

{.395,617 52.7 4',1.165 4-195,64? s2,?4?,76S

Mr0 1,i34,372 40,0t2,466 13r4372 40,012,{66

Mll 2,624,253 i1,49t,036 2St4,2s .!t,49t,036
Mt2 2.049,509 24.594.109 2,019,509 241594.109

M l3 r.67r.824 20.051,889 1,6? t,82{ 20,0613E9

Ml4 r.258.882 r5, r06,583 rJs8,8E2 r5,r05,5t3
Ml5 t,2@.114 t4,s r 3,689 |,209,414 t 4,5t 3,689

Ml6 r. t48J28 t3.179,940 r,r {8J28 t3,179940

Ml7 t. t03,514 11.242,403 I,t03.534 t3J{2,,t03
Ml8 1,058,744 12,704921 r,058,74{ 12,10!,921

M20 875,486 r0,50s,E30 t75,{E6 10,505,830

M2t 774.566 9.294,?93 114566 9,294,191

M22 673,5q) 8,083,r 84 61t59, 8,083,18{

Source: Miahrry of Pthlie Sc^'icc (2022)
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THE REPUBLIC OF UGANOA

MINISTRY OF PUBLIC SERVICE

SCHEMES OF SERVICE FOR THE NURSING
AND MIDWIFERY CADRE

I
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thB srti€d plqa3a quote no. . . . .

27o Oecemb€r 2017

clRCULAR STANOTNG II{STRUCTION NO' O' 2OI7 SCHCME OF SERVICE FOR
NURSING ANO MIOW|'ERY CAOR' tN THE U6ANOA PUEUC SERVICI

1. Circula. standing inst.uction No. 4 o, 2012 p.ovided ,orascheme of Seivice for the Nursing
and Midwilery cad.e which addrersed the many challenges in cu..i(ulum, technology and
curenl demandr of developing economies.

2. The lunctionr and .eq'.rirements for the Nursing and MiJwilery profesrions n€€d to be
streamlin€d in ode. lo clea.ly delineat€ ca.ee. development and p.og.es3ion neceslary to
att,acr and .etain suitably qualiried nu6es and midwives in the Public Servi(e.

3. ln view ol lhe above, the Sch€me ol SeMce ro. Nu6ing and Madwirery Cad.es has b€€n
reviewqd to suppon and st.engthen bglh (ad.et tunctionally aod p.olessionally lor the
meaning fulcont,ibution to the achievement of Health secto. obiectives. In this,ega.d,then
om€oclatu.e, job de'(,iptions and pe6on spe(itications ol lhe Nu6ing and Midwilery cadre
have be€n ,eviewed and .ationali:ed.

4. Th€.evised nomenclatu,e and g,ading for Nu.sing and Midwifery Cad.es is as detailed in
the lable b€low:

'slN ljobnG S<.lc

TT -+-l
-

le. u4sc I

ulst l

14.

l:
s

7

Ul E__-_)
u2sc I

u2SC r

u3sc I

uSsc

+ j
U6f;

Eniolled Nur sg.j..lN u,lI9/v!!!w'.!gtlPll9lr,9!I_ u7 I
5. Pe6ons €mployed in the Nursing Olfcers cad.e and a,e cui.ently holding diploma

qualilications. will in the inte,im be convened lo job ttles detailed in the lable below. They
acco.dingly .etain their sahry levels on a 'personal to holde,' basis.
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Assistant Nu.sing Oflicsr,'Nursing/Midwife/PublicHealth/
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Nu qlfice,
S€nior Nu6ing oftic€r

@III

!-.

Co..cnlJob fl a
S€nio. *1ryvo43vn!9 9{!9,
P.incipal Nu6in9 otlice. Principal Assiitant

N"tr ,ob fitl.
Senior Principal Ariirtanr Nursing Ottic€r

Senior Asrirlaot Nursing Office.

Arrstant Nu6rn9 Off ic€r

S.L.y S<.1"

u2sc
u3sc
u4sc
u5sc

6 Responsible Ollicert a.e required to make tubmissions on all serving Nuising
Otlice.s to ihe Distri(t S€rvi(e Commissions and Heallh Service Commission, lo.
redesagnation by 30. March 2018.
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Upon ,eceipt ol submi5sions, the Oistri(t S€,MCe Commissions and Health
S€rvicecommission shall undenake th€ exe.cite to .e-designat€ the Officers

For advaffement to the hDhe. g.ades, Olficers must pos5€5s the prescribed
minimum qualirkations and expe.ience .equi.ed ,o. appointment to the g,adet
inacco.dance wilh lhe new Scheme ol Se.vic€.

The rec.uitment ol new entrants into the 3e.vice will b€ depend€nt on
availabilityo, wage and vacant positions.

10 Stafling no.ms of Nu.ses and Mijwives lo. the va.ious health la<ilities will be
p.ovided alte. completing thei, st.u(tu.ing €xe.cise lo, th€ Health Se(tor.

tl The Manistry ol Health will .emain the pa,ent Minhtry ol the Nu.sing and
Midwilery cad,e. The Mioistry will be.esponsible 1o. lh€ slrategic and
prolessonal developmem; p,olessional guidance and eslablishment of
prolessional standads, amongr to thei..esponsibilities.

t2 The .espective Responsible Offtce6 will tate lult responsibility lor the management
ol the NuBes and Midwiv$' day-to-day pedormance at work; pe,iodi( perlo,man(e
app.aisal; .emune.ation; t.aining; digciplin€ and cuslody ol pe.sonal and
con idential.e(ords of th€ Nu6es and Midwlveg.

l3 Th€ Scheme ot SeNice lor the Nu,ses and Mid$,rver Cad.e is attached ro. in{o.mation
and implementation.

't4 The contenrs of this circular should be b.ought to the atenlion ol all Public
Otlicers,ro. inlormation and implementation.

Clth"rinc Slt ratwltc Muraogtyllrc (M6.)

PIRMANENTSECRETARY

Dislribunon'8'
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l. lntroductlon

The Uganda Nu6es and Midwives Act (1995) s€ction 2 definer a nu,se and a midwire as
'pe6ons t.ained and qualified in lhe p.omotion o, health, p.evention of disease and (areofthe
sick and regisle.ed o. en.olled unde. section 24 of the same Act'. A nu6e or midwire the.ero.e
provides holisti( (a,e which involvE physical, psychological, so(ial and spiritual ca,e.

-A midwire- is a person who having been, admtled to a midwit€ry education p,og,amme has
successfully completed lhe prescrib€d cou6e ol srudiet a(qui.ed the necessary qualifications
and is duly ,e(ognized by the app.op.iate .egulatory body, ,egiste.ed and li(en5ed ro pradice
midwifery;

-A nu.se' is a person urho having b€en, admined to a nu,sing education prog,amme has
tu(cesslully completed th€ pr€scribed (ourse o, rtudies, acqui,ed the ne(essary qualificalions
and ir duly ,ecognized by the app.op.iate ,egularo.y body, .egist€.ed and lkensed to p,actice
nursing:

The wo.d nu.sing is derived rrom the [atin wo.d 'nurtu.e' which means lo -nou,i5h'. Since
2000 LCi nu.sing has been associated with (a.€ ol p€ople in ne€d that is lhe sick the helplest
the yorng, the in u.ed or disabled. fhe history of midwilery in ancaent times is somewhal
dif{i(ult to trace, howeve,, ea.liesl .eco.ded (nenlion ol midwives is contained in the books ot
Generis and Exodur in the Holy 8ible.

Nu.sing ftst Staned as a desire to keep p€ople healthy as w€ll a5 p.ovide comlon. ca.e and
assislance to rhe rick. While midwifery is an ancient prolession with a proud lradition o,
p.oviding ca.e fo. women and babies du.ing pregnancy and (hild binh. This objective has
b€en maintained ove. time. The p.actice of nu,sing and madwirery has evolved inlo a modem
p.otession due to the chaoging chara<te.isti(r ot society. tlorerr<e Nightingale (1843- 1950) it
.ecognized wo.ldwide lo. he, conl.ibution to mode.n nu6in9 and midwilery and p.omotion ol
nu.sing t,aining and patient ca.e.

ln Uganda. Sir Albe.t Cook was the founde. o, medicalwo* in the country. He a.,ived in Uganda
in 1879 with 12 iecruils. Duiing the li6t wo.ld. wa. (1914- l9l8), the ri.sl h€aling and training
cenl.e in Uganda was eslablished at Mengo. Oue to the need for matemity s€rvicet (athe.ine
Coot begao midwifery trainiog under the Uganda Medical Servi(es in l9l9 at M€{lgo. tater,
nu.s€s training al en.olled level was staned and lhe fi.sl class of Nu,ses qualitied in 1933.

On Ap.il 1261956, the Uganda Nu.ses and Midwivet' Council was ,o.med and took ove, the
responsibility lo. the training of all nu.sing peBonn€l and .egulation o, rursing and midwifery
sbndards. This marked an administrative turning point in the g.owlh ol nu.sing in the
country. lo 1961, a new cou6e o, .egiste,ed gene.al nursing (ommenced at Mulago khool ol
Nu6rng and Midwirery lo, grls and boyr who had Cambridgc School Cenilicate ol O.dinary
level €du(er@n with a (,edil in [nglish and one of the Scienc€ subF(t3. ln November, 1967
Regin€,ed Midwifery (gu.se wa! alSo started at Mulago. Mental Health Nu.se t.aining was
rta.ted ar Butabika in 1960. ln 1970's and ea.ly 1980's a numb€. ol development couBes
we.e inl,od'J(ed such as Nu6e/Midwitery Tuto6 course, administ.ation (ou.se, public health
nu6in9 , anaesthesia and ophthalmi( skills.

The heanh secto. .ero.m including decentralizalion necessitated lhe need fo. a cost et ective,
multipu.pose cadre of a nu.se, capable of delive.ing the Minimum Health Ca.e Pactage. The
majo,ity of t.ained health p€rsonnelwe.e deployed in the secondary aid teniary health facilities
thal are bas€d in urban a.eaj and we.e .esponsible to. provading mainly curative se.vices. This
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-,meant that the ruial population was left without ac(esr to seavices ot trained health pe.sonnel.
fhe int.oduction of the Gove,nment policy ot eslablishing health cent.et at village, pa.ish,

sub.county and county levels throughour the Country reinlo.ced lhe ne€d to have multi-
skilled health worke,s lo provide the .ange of services inlended at tlr€ health centret h€fte the
inl.oducraon ot Cotnprehen3ive Nursing cad.e who would p.ovide basic p.omotive, prev€nlive,
(u.ativ€ and ,ehabilitative health care at lower level heallh ceot.es.

Comprehentive Nursing (ours€s al Regisle.ed aod €n,olled levels we.e int,odu(ed in 1993 and
2003 respectively and lraining of a Eachelor o, Science in nu,sing (1993). The .eg,ading ofjobs
in 2003, as a .esult ofjob evaluation exercir€ nec€ssilal€d a .evaew of th€ scheme of s€rvice fo.
the nu.sing (ad,e in the Public SeNice. Since then a numb€r of changes have been int.odu(ed
in the nu.sing p.oression.

1.2 Nu.slog and Mldtrlt€ry Functi,o.E
Nu.sing and Midwirery is a prolession thal p,ovideg holisti( (a.e to lhe population. Th€
key functaons of Nursing and Midwilery include advo(acy, disease prevention, h€alth
p.omotion,health edu(alioo, counrelling, the.apernic care, co.o.dination and collabo.ation,
research, and administ.alion.

1.2.1 Advoctcy
Nuces and Midwives laling a(tion that Speakr in ,avou. of clients make re(ommendations,
a.gue ,o. a cause. suppo.t d€rend o. plead on behalf ol clients.

1.2.2 Ok rs! Prwantion and Hcrhh Prooolaon
Nu6er and Midwives ought to plan (a.e that rosteG every asped ot g,owth and developmenl

1.2.1 HGllth Educ.tlon
Nu6€i and Midwives d$ign leaming experiences to h€lp individuals and communitiet imp.ove
thei. healrh by inc.easing their tnowledge and inlluencing thei altitudes.

1.2.a CorftdllDg
Nu6es and Midwives pay anentonto the emotionaland psy(hosocial suppon ro clients

1.2.5 lharaprrdc Crc
Nu.ses and Midwives inrlilute pres(riplioiE, provide nursing ca.e, matemal child ca.e
docum€ntation and ac(ounlatilily 1o. aclaonstaken lo resto.e health.

1.2.6 Coordlnatloo arld Colbboratloo
Every Nu,s€ and Midwite (ollaborates and coo.dinate: on the needs and inte.ventigns to meet
the patienls' needs.

1.2.7 n€ral.dt
Nu6et and Midwives (a,ry oul systematac investigations into the Study into a h€allh (a.e
problem in o.der lo come up with new tnowledge o. lo validate existing tnowledge lor
evidence based p.aclice.

1.23 Le.drGhlp lod M.nlgcttlCot
Nurses and Midwives manage and account fo, aesou,(et, srJp€.vige a,aangements and tasks
needed to influence health ca.e our(om$. Leadership is an ongoing and ,luid pro(ess that
,equtes continuous evaluation to b€ ,esponsive to eve,.changing healthcare challenges.
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2. Alm ..td Objacdvcr

,.r Aim
This scheme ol 3ervice aims at st.eamlining the functiont and ,equi.emenls lo,lhe nuGing and
midlvifery p.olersions in order to clearly delineate ca.e€r development and p.og.ession fo. the
nu6es and midwives in the Public SeNice.

2.2 Speclfic Obi.cdv6

a) To provide fo. a clea.ly derined career p.ogcssion necessary to an.a(t and rerain suitably
qualitied nu.sing and midwirery pe.sonnel into the Public Service.

b) To p,ovide for w€ll.defined job desc.iptions and pe6on sp€cifi(ations wilh <lear
demarcarion ol duries and rerponsibilities lo. all nu.sing and midwireryjob6.

c) To promqre nuGingand midwile,y as a profession.
d) P.ovide lor new cad,es thal we.e int.odu(ed to lhe prolession.

2.3 Gulding Prl,ldplag
The scheme ol SeM(e i! bas€d on the following pdnciples:.

a) Prolessionalirm
b) Fai.ness and equity
() Efriciency and efrectiveness

2.a P.orcrrlo|tal 6rowt ! and Adva,tcc.nlnl
A Nurse or Midwire is €xpected to g.ow prolessbnally. This may b€ th,ough

a) Upg,ading tg imp.ove on the cu.rent qualifi(ations wilh cou.ses leading to bachelors,
maste.s aod PhD deg.ees

b) Resea,(h and publkation of,el€vant mat€,ial in the variou3 nu.sing and midwite,y
sp€cialties

c) €vide(e of continuous p.oressional development which may lake va.ious lo.ms ,anging
trom ,er,eshe. couGer wo,kshop,s, mento.iog and coachirlg.

d) Evidence oI conlinuous elhical and mo.al training to lorter the required and acceptable
anitude towards (lientt and colleagues in the enti.e nu,sing and midwifery prolessions.

2.3 Crrc". P.ogr63lon
A Nu.se or Midwile can advance to highe, g,ades on the baiis ot the lollowing <ondilions

a) Confi.mation in appointmenl.
b) Anainment of the ne(ettary qualifi(ations and compelences in Nu,sing and Midwilery

and,elevant wo.l expe.kn(e as pr$(.ib€d in this Sch€me ol Sewice.
() Evid€nce of salista(ro,y perro,mance exhibired by rhe nuise o. midwife.
d) Ej(ifler(e o, a vacanr posrand wage bill upon acquiring the necessary qualificarion.

2.6 Coat EfficLncy ..ld Err.ctlv.lr.rs
A Nu6e or Midwile must display spe(ilic and obseivable tnowledge, skills and b€haviours
that a.e associated wilh efrective lunctioning ot the nu.sing and midwilery p,otessions

a) Behaviou,al comperences desciibing the effe(tive tiaits and analudes
b) Technical (omp€lencies lhal ierlect skills and knowledge 1o, provitioo of (ost effective

interventions that me€ts the clients' needs.
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2. Admill.3lr.ti,oo .nd ,rl.nagsn ol ot lhc Schsme

a) Th€ p,imary ,esponsibility lo. the prop€. and efle(tive administ,ation and managemenl
otrhas scheme ol se.vice thallbe the Pe,manent S€c,etary, Ministry ol Heakh in collabo.alion
with the Health Servace Commission and Ministry ot Publk Se.vice.

b) The scheme ot seivices lo. Nurses and Midwives will be implemenled by lhe ,espective
Respootible Office.r o, the Lo<al Gove.nmenB (LGr), .elevant line Minis(ries, Departments,
and AgencEs (MDA!).

c) The s(hemes o, service will apply to nurses and midwives in lhe Minist,ies, Oepanments,
Agencies and Local Gove,nmenls

3.1 Strtf Parto.m.oca
Upon deploymenl, the .espective Rerponsible Offi(e. shall have full .esF,onsibility ,o. th€
management ol rhe Nu6es and Midwives. The Responrible Otfice, s .esponsibility shall include:

a) Management o, th€ Nu.ses and Midwiyes day to day p€do.mance al wo,k
b) Peirorman<e plannang, monitoring, perro.mance app.aisalt ,ewards and pe.fo.mance

imp.ovemenl.
c) Pay, staft t.aining, development and dis(ipline
d) C'iStody ol pe,ronaland conlide lal .e(ords of lhe Nu.ses arrd Mdwave5.

3.2 Mmrgc,raot Glddal,rca of tha S<ha.nc o, Srwlcc
The gene.al management guadelin€s shall b€ as lollows:

3.3 lmplanrntltlon ot lhc Nurs6 and Mldwlvc. Schcmc
ln implementatron ol lhe scheme, lhe positions rhall be.e-designaled lo.eflect the new litles
int.oduced under the Scheme.

3.a Craltlon o, Po3ls
A s<heme o, seNice does nol constitute an authority lo. creation ol pott(s). Any additionalposts
.equi.ed under the ncw g.ading must b€ in(luded in the Ministry's establishment p.oposals lor
consde.ation aod app.oval by th€ Perman€nl Se(.elary Minislry of Public SeNice.

3.5 RecruitmcJl and Pro,trotiot!
When tilling a posl lhat is piovided for unde. the available wage bill for that ,inaocial year,
the MDAS will direclly decla,e lhe vacancaes lo the.espective service (ommissions lor frlling.
Howeve., whe.e lhe.e is no wage p.ovision tor filling the position in that finaftial y€a,, lhe
MDA shall decla,e the va(ant post to lhe Ministry ol Publi( Servicefor clea.ance.

Serving Orlice.g with the ,equi.ed qualifrations, .elevant expe.ience and competences as
p.es(.ibed in this kherne of SeNice, shall be eligible for p.omolion lollowing interviews with
the .elevant Se.vice Commission. P,omotions will be on me,it.

Attainment ol higher qualitrcations does not lead to automati( promolion. Upon attainment
o, highe. q'ralifications, Nu,s€s and Midwives will only qualify ,oi promolion subject to the
availatility ot the vacarrie5 and the wage.

3.6 Dlpl,oy,rEol.ndStrftRolllioo

a) Otlrce.s in MDAS will be deployed acco.ding lo the available positions and need.
b) ln the case of Local Gov€mments, the Responsible Officer will be .espoiEible for the posting

ro va,ious depanments o, secriont as the (a5e may b€.
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c) Responsble ot ice6 rhallensu.e that Nu6es and Midwives a,e rotated at least every th.ee
yea6 lo. pu,poses ol exposing lhem to lhe drfrerent Nu6ing and Midwifery funclional
a.eas.

3.7 T..lnlng

a) Training will b€ initiated and finaffed by the .€sp€ctive Minist.ies. O€pa.tments, Ageffies
(MOAS) and Local Gove.nments wh€.e the Orfice.s will be s€.ving. The MDAS and Local
Governments wrll consolt the Mini3tries ol Health, Publi( Seiviceand Education and Spons
lo, p.ofessional and policy guidance.

b) Newly .ec.uited Nu6es and Midwives and thos€ t.ansfer.ed shall be o.iented and inducled
intolhe se.vice by the respeclive Ministriei, Depanments, Agencies and LocalGovemments.

c) to. p.ofessional l.aining lhal is not available in the Country, ar.angements should b€ mad€
,o, t.aining ab.oad; consisteot with the needs ot the wo* ol th€ individual withio available
,esou.ces.

d) The suc(essful completion of ielevanl managemenl and p,ot*sional training will no,mally
b€ tal€n into accounl in th€ p.omolion pro(ers. long te,m trainmg in lhe .elevant tield
will an,a(t annual salary inc.emenl in a(co.dance with th€ Uganda Public SeM(e Standing
Orders.
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-.3. &kd.rg Nl'3lng .d iltdwlia.y Gradhg quJificsdorE and C!.rar P.ogra$lol ln
hrbllc Sa.vacc

a.l iccogrdzcdQ!.llaric.llon3

(.1 Ccrdfi(.tc Lav.l Eduotloo
il Ce,liticate in [nrolled Nu.sing
iil Cenificare in €n.olled Midwitery
iiil Ce,tif(ate in P3ychiar.ic Nu,smg
ivl Ceniticare in Enrolled Comp,ehensive Nursing

(b, Diplom. tcvel Educrdon
il Diploma in Nu.sing
iil Diploma in Midwifery
nil Diploma in Psychiatri( NuRing
ivl Diploma in Paediatric Nursing
v) Diploma an Public Health Nursing
vi) Oiploma in Pallialive Care Nursing
viil Diploma in Comp.ehensive Nursing

(.1 AdvDCcd/ Hlghcr Oiplo,tr! t.vcl Educ.tloo
i) Advan(ed Diploma in Paediat.ic Nuising
ii) Advanced Diploma in Public Health Nu6in9
iii) Advan(ed Diploma in Palliative Ca.e Nu.sing

(dl ErdElor'r Dca.r! Ldcl Educatl,oo
i) Eachelo. ot kience in Nu.sing
ii) Ba(h€lo. of kience in Midwire.y

(r, Mactcr'r OCgr"c Lavcl Educltioo
i) Maste.s of kience in Nu.sing
iil Masrers ol kience in Midwirery
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1.2 Ca..col Esllblirhcd Posltlonr. Edrr.Loo Raquln trcot3 and Dcploymc,rt
The table below .ep.esenrs the €xisting g.ading or the Nursing aid Midwifery cad,e

Level o, O€ployment

Co.nmiStione.
Nursing

MoH

Assistant
Commission€i
Nursiog

Assistant Oflrict
Health Otlicer

Senior P.in<ipal
Nu.sing Oflice.

gachelo/s deg.ee in
Nu.sing
Postg.aduate qualiaication
in Administ,ation or

. MOH

. NRH5

Dist.i(l Health
Offi(e

. MOH

. NRH3

. RRH5

. MOH

. NRH3

. RRH'

. GHs
RRHs

GHs

u2sc

P.incipal Nu.sin9
Orli(e. u3sc

P.iil(ipal Public
Health Nu,s€ u3sc

Senio. Nursing
Otfi(e.

menl
Diploma an Nu.sing and
Midwirery
Oiploma in Administ.alion
or
Diploma in P'rbli( Health
Nu

. MOH

. NRH5

. RRHS

. GHs

NO Cu..ent ,ob Title Sala.y

Scale

Educalion Requi,€ment

Eachelor's deg,e€ in
Nu,5ln9
Mast€6 in Nu.sing o.
Midwilery or Public Health
PGO in Management o.
Administ,ation
Eachelo/r degree in
Nursing
Ma5te6 in Nu,sing o,
Midwifery or Publrc Health
NurJing
PGD in Management o.
Administ,ation
Ba(helo/s deg,ee in
Nu,sing
Masle.t in Nu6in9 or
Midwirery o. Public Heallh
PGD in Management o.
Administ€lion

UI SE

ult

u2 sc

Diploma in Nursing and
Midwiferyu4sc

Senio. Public
Health Nu6e

Oiploma in Public Health
Nu.sing

. MOH

. NRH5

. RRH5

. GHs

u4SC

u4SC
Diplrma in Publk Health
Nu

. GH5. HCry
Pubh( Health
Nuase

Nu.sing Offi(e.

uSsc

Oiploma in Nursing NRH5
RRHs
GHs
HCIV
HCtl
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- Nu.sing Officer
Midwilery

Nu.sing Ofli(er
Prychialry

. NRHS

. RRHs

. GHs. HCry

. HCtl
NRHs
RRHs

GHs
HCN

Enrolled Nurse

En.olhd Midwile

Enrolled Psychiat.
.ic Nu.se

Oiploma in Midwilery

Oiploma in Psychiarric
Nu,sing

Cedificate in Nu6ing

Ceniricate in Midwifery

Ce,tilicate in Nursing

Ce.tili(ate in Midwifery

Cenilicate in Pry(hiat.ic
Nursing

u5 sc

u5 sc

U7

U7

NRHs
RRHs

. NRHT

. RRH5

. NRH5

. RRH5

. GHs. Hctv

. HCtl

. HCI

. NRHS

. RRHS

. 6Hs

. HCIV

. HCm

. HCu

. NRHS

. RRHs

. GHs. HCw

Senior Enrolled
Nu.s€

Senio, En,olled
Midwite

u7

U6

U5
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5. Racommsdad ]{r'3l !9 .od Mklwlflry PotatbG, qrdafic.tlo.lr rnd Ca.ac.
Progr6rloo ln Arblr S"wlca

5-l tducldon l P.og..mr lod Qt alanc.tioot

.) Ccrdrlc.ta tcvel Educlltoo
il Certiricate in Eorolled Nur:ing
i0 Ce.tifkate in [n.olled Midwitery
iii) Certificate in Psy(hiatric Nu.sing
iv) Certificate in En.olled Comp.eheosive Nursang

bl Olplon|. lad Educatlon
i) Oiploma in Nu,sing
ii) Diploma in Midwilery
iiil Oiploma in Psy(hiatric Nu6in9
iv) Oiploma in Comprehensive Nu6ing

.l Advancld/ Hlgh!. Daplom. L.vel Educdion
i) Advanced Diploma in Paediatric Nu.sing
iil Advan<ed Diploma in Public Health Nursing
iiil Advan(ed Diploma in C.iti(alCa.e Nu.sing
iv) Advanced Oiploma in Oncology Nu.sing

dl Olgrar Lrval :duc.llon
il Ba(helo. of Science in Nu6ing
iil 8a(helor ot s(ience in Midwifery

.l P6l6r.durE Olplo,n t v.l Cduotaoo
i) Child Heahh (Paedaat.ic) Nu.sing
ii) Palliative Ca,e Nursing
iiil Midwifery
iv) Reproduclivehealth
Y) Cardio.Tho.a(i(Nu.sing
vi) Critical Care Nu,sing
vii) T.auma and [me.gemy (Ambulatory) Nu,sing
viii) Theare Nursang
ix) Onhopaedk Nu,sing
x) Neu.ology Nursing
, On(ology Nu,ttng

rii) Nu.sing Education/ Heallh pror*sions Educalion/ Medical Education
xiii) NeonatalNu,sing
xiv) NephrologyNu.sing
xvl Geriatric Nu,sing
xvi) Psychiat,icNu,sing
xvii) lnrectious Diseases Nursing
xviiil Publi( Health Nu.sing
rirl T.anslugonNu,sing
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-.0 Mstc.' taval CA|crdo6

i) Child Health (Paediarric) Nu6i,€
ii) Palliative Ca,e Nu6in9
iii) Midwirery
iv) Repioducliv€health
v) Ca.dio.Tho.acicNu6ing
vi) C.iti(alCa.eNu6ing
viil T.auma and Em€.gency (Ambulatory) Nu6in9
viiil Theal.e Nu6in9
ix) Onhopaedic Nursang
rl Neurology Nu6in9
I Oncology Nu,sang

xii) Nu6in9 €ducalion/ Health pror€srions Educalion/ Medi(al Cdu(ation
xiiil Neonatal Nu,sing
riv) Neph.ologyNu,sing
rv) Geriat.ic Nu,sing
xvi) Psychiat.rcNu.sing
xvii) lnfectious Oiseases Nursing
xviii) Public Health Nu,sing
ix) T.ansfusion Nu6in9

5.2Rnk d and C aar tor 0r r.td
Cdrrrtlor, &pcdci<".,!d oth, Con.
ridc..tlolE

O.ploylnrnt
C.dra

gachelo, of kience in Nu.sing o,
Midwifery
Maste. of Science in Nursing o.
Midwifery
Posl 6.aduate Qualili(arion in
erlher Adminirl,arion, Management
( Diploma o. Maste6) oi Heallh
SePices Management
12 yea,s' .elevanl wo.ting
experience 3 ol which at Assistant
Commissione. level
R€gi3tered with UNMC and holds a
valid p.a(tking licence

Bachelo. ol S(i€n(e to Nursing or
Midwilery
Master o, kience in Nu,sing o.
Midwilery
Post Graduate Qualfication in
eilh€r Administ.ation. Management
( Diploma o. Maste6) or Health
SeNi(e5 Management
9 yea,s .elevant wo,king
exp€,ience 3 of whi(h at P.incipal
Nu.sing Orfice. level
Registered wilh UNMC and holds a

. MoH

. NRHS

. MOH

. NRHT

. RRHT

ul€

No. Porltlon/ fr c Salary
kale

u1s€Commissione.,

Nu6ing and
Midwitery
Services

A5sistaot
Commissior€,
Nu.3ing/
Midwifery/
Public Health

l6

valid tic licence



Assislanl
Oistiict Health
Olfi(e., Mate.nal
Child Heahh

P,incipal
Nu.5i6g Otli(er,

Nu.sing/
Mn wifery/
Public Health

u2 sc

Senior Nu.sing
Olfice.,

Nu'sin9/
Midwirery/
Public Health

u3 sc . Eachelor of Science in Nursing o.
Midwife,y

. 3 yea.s' .elevant wo.king expe,iefte

. R€gine,ed with UNMC and holds a
valid p.act(ing li(ence

Nu.sing Of{ice.,
Nu,sing/
Midwilery

u4 sc . 8a(helo. of Science in Nu.sing o.
Midwile,y

. Regisle.€d with UNMC and holds a
valid p,aclicing l(ence

r MoH
o NRHs
o RRHs
. Specialized

lnslitutions
. GHs
. HC lvs

Assislanl
Nursin9
Olfice.,Nu6ing/
Midwilery/
P'rbli( Heahh/
Psychiatry

us sc

u2 5C a) A Eachelo. of S(ience degree
in eilhe, Nu,singr Midwifery oi
equival€nt lrom a ,e(ognized
Unive6ity/lnstitution

bl Postg,aduate Qualirication (Maste6
o. Oiploma) in Health Scienc€
Management Administ,ataon
Management o, lhe equival€nt f.orn
a recognized Unive.sityrnstitution.

c) Mutt be ,€giste,ed with Uganda
Nu,5€s and Midwiv$ Coun(il with a
valid p,a(ticing licen(e.

dl Should have wo,king expe.ierce of al
least rix (6) yea,s, three (3) of whi<h
should have b€en at S€nio. Nu,sing
Orfi(e, level or equrvalent pogtion
lrcm a repuracle a.rzalic,r

. gachelo, o, Scieme in Nu.sing o.
Midwilery

. Post G.aduate Qualirrcation in
eithe, Administ,alion, Manageme t
(Diploma o, Mallers) o. Health
S€rvices Management

. 6 years' ,elevanr wo,king exp€rien(e
3 of which ar Seflio. Nu.sing Otfice.
level

. Registe.ed with UNMC and holds a
valid lkence

Oiplom...rdc.nalkrt Holda6

. Oiploma in eith€, Nu,srng,
Compreh€nsive Nuising, Midwile.y oi
Psychiatry

Registe.ed with UNMC and holds a valid
p.acti(ing li(en(e

-OLGs

o MoH
o NRHs
o RRHs
. Specialized

lnstrtutions
. GHs
o DHO

MoH
NRHs
RRHs

lnstitutions
. GHs
. HC lV3

. NRHs

. RRHs

. Spe<ialized
lnstitutions

. GHs

. HC Ns. HCm

Spe(ial;zed

L7



.-,

. Cenifi(ate in eithe. Nu.sing
compieh€nsive Nu,sing. Midwilery o.
Psy(hiatry

. J yearr' .elevant wo.king experience

. Registered wirh UNMC and holds a
valid actic licen(e

€n,olled Nu.se.
Nu.ring/
Midwilery o.
Prychiatry

S., Conv.rrloo o, Nualng Offrrr:
Pe.sons employed in the Nu6ing Oflicers cad.e and are cu,renrly holding diploma qualili(a-
tions, will in the interim be (onvened to job titles detailed in the lable below. Th€y ac(ording
ly ,etain thei. salary levels on a 'pe,sonal to holder- basis.

(rrr.nt ,ob fitL

ea

Nu, oflice.

S.4 Comp.rhaElvc Nurlct

al [n.olled Comp.ehensive Nu.ses shall be employed a3 Enrolled Nu6es

b) Regisle.ed Comp.ehensive Nu6es shall be employed ag AssiStant Nu.sing Olfcers and will
be deployed to work as Gene.al Nu,ses

. NRH5
o RRHr
. Spe(ialited

lnstitutons
. GHs
. HC Ns

Senio, [n.olled
Nurse. Nu.sing/
Midwitery/
Psy(hrarry

U6

U7 Cenilicate in €rthe. Nursing.
comp.eheniive Nu6ing Midwirery
or Psychiatry

r HC lV:
. HC llls
r HC trs

Registered with UNMC and holds a
valid p.acticing licence

S<.b
Senio, P,i.rcipal Nu,sing
Ollicer

S€nio, P,iftipal Assistant Nu.sing
Oflke,

u2 sc

al Nu,si oflice,Pri P,iod Assistant

Nrr rob lirl.

o{lice. u3 sc

4

Senio. fusislanl Nurt Oltice.
Assistant Olti(er

u4 sc
u5 sc

@IIil

l8

S€nio,



6. ,ob Ot3c.lpti,orE .nd Pcrlon Sp€cllk.ta,o|E

Com,tai5l,ottr. Nu.rang lnd Mldwlraq' Srtvic.i

Job fad!: Commissione. Nu6ing and Midwirery SeNi(es
S.l y S<.L: UrSE
R"porG lo: Directorclioical 5e.vi(es
Oa.tcrly Supa.vt6: Assistant Commissione. Nu6ing

Assistanr Commissione, Midwilery
Assistant Commisrion€. Public Heallh Nu.sing

,turDo|? o, thr job

To provide stEtegic leadership, guidan(e and coordination in the manag€m€nt and p.oressional
developmenl of the nursing, midwirery and public health nursing reNices.

l(ey Grult arcat

al Plao o.ganBe, (oodinate p.og,ammes and acrivrties ol the depanment
bl Provision o, strategic leadeGhip and management
c) Monito.ing and evaluation of nurring and midwirery seivices
dl P,oviJion o, technical guidance and support supeNision
e) Resource mobalisatioo and utilizarion tor et ective implementarion ol the Nu.ses and

Midwivet 5e,vi(es
0 lniriation and .eview of nursing and midwirery poli(ies and guidelines

t) P.ovision ot l€ade.ship and management fo. the nu,sing and midwilery depanment
h) lnstrtute mechanisms fo. adheren(e ro p.oressional code ofcondu(t and ethics
i) P.ovision of guidanc€ fo, proressional ca.ee, development and t.aining

l(.y dutlcr rnd respo,isibllldcs

The key dulies and .esponsibililies o, the Commissione,, Nursing and Midwirery a.e to:

a) P.ovrde sl.alegic leade,ship 1o. lhe nu.5ing and midwir€{y depanment
b) Plan and budget lo. nu.sing, midwilery and public h€alth nu.sing seivices
c) lnrtiate, interpret and ,eview ol nursing and midwifery policies and guidelines
d) Monito. and evaluate nu.sing and midwifery SeMces
e) P.ovide technical guidance and Suppon supervision
f) Mobilize allocate and account for eff€ctive implementation ol the nuBing and mirwifery

5e,v(es
g) lnstitrrte me(hanirms 1o. adher€n(e lo p.ofessional cod€ of conduct ard ethicj
h) Provide gudance fo, p,ofessional ca.e€. development and l.aining
r) Mqnitor compliarre with nu.sing, midwifery and public heahh nu.sing slanda.ds, guidelin€s

and ethics

,) tacilitate ,esearch and promole innovatbns in nu.siog andmidwilery services
t) Manage p€rfo.man<€ for nu,sing andmidwifery prolessionals
l) Plan and budget to, nu.ring and midwifery seMces
m) lnstitute and maintain mechanismr lo,coodinalion and (ollaborationwith key stakeholders

t9



t#Xg. 9
1.2 Curr?, E t blBhad Poritao.B. lducldoo RcqdramanB rnd Oaplotlmlnt
The table below ,ep,esents the eristing g,ading of the Nu6in9 and Midwilery cad.e:

NO, Level of Deployment

8a€helor'i deg.ee in
Nu.sing
Maste.s in Nu.sing or
Midwirery o. Public Health
PGO in Managemenl or
Administration
Eachelor'g degree in
Nuising
Maste.5 in Nursing o.
Midwirery or Public Health
Nursing
P6O in Management o,
Adminislration
Eachelo/s deg.ee in
Nu.sing
Maste,s in Nu,sing o,
Midwilery or Public Health
PGO in Management o.
Admioifl,alion
Eachelo/s deg,e€ in
Nu,sing
Poslg,aduale qualifi cation
irr Administ,ation o,

nt

o MoH
o NRHs

Dist.i(t Health
Ot (e

r MoH
. NRH!
o RRHs

o MoH
o NRHs
o RRHs
o GHs

. MoH

. NRH'

. RRHS

o 6Hs
o GHs
. HCIV

NRHs
RRHs
GH5
HCIV

MoH

Cu,.ent Job Tith Salary

S(ah

[du<ation Requi ement

CommissiorE.
Nu.sing

ul st

Assistanl Ostrict
Health Otlice.

Senior P,io(rpal
Nu6ing Otli(er

utt

u2 SC

u2sc

Asgigtant
Commissione.
Nu.sing

P,iocipal Nursi^9
Office,

P.i,rcipal Public
Heallh Nu,3e

Diploma in Nu6in9 and
M Jwirery
Diploma in Administ.ation

r MoH
o NRHs
o RRHs
o GHs

u3sc

u3sc
N
Oiploma in Public Health
or and

o RRHs
o GHs

Senio, Nu.sing
Office.

Senio. Public
Health Nu.se

Diploma in Nursing and
Midwitery

Diploma in Public H€alth
Nu15in9

u4sc

t 4sc

Public Health
Nu,s€

Oiploma in Publi( Healrhu4sc
N

uSsc

Nu.sing Ofri<e, Diploma in Nu6ing

HC

l3



-
3. t$ttt,!g Nu'3ltrg urd frldrdfary Grldlng Qpl[icltloor .nd C.racr P.ogrrrclon an

hrbllc Sa.vaca

a.l R.cogntsldqudncldoot

l.) Ca.dicata l,lval Educatloo
i) Cenilicate in En.olled Nursing
ii) Cenificate in En.olled Madwifery

"i) Ceniticate in Psychiat.ic Nu.sing
ivl Cenificale in En.olled ComFrehensive Nu6ing

lbl Oaplornl t v.l :du(.doo
il Diploma in Nu.sing
iil Oiploma in Midwifery
iii) Diploma an Psychiat.ic Nu6in9
ivl Oiploma in Paediatiic Nu6in9
v) Diploma in Public Healrh Nu6in9
vil Oiploma io Palliative Ca.e Nu6in9
vio Diploma an Comprehensive Nu.sing

l(, Advrnccd/ Hlghcr Olplom! Lavcl Edeclrlon
il Advanced Oiploma in Paediat.i< Nu6i.!9
ii) Advanced Oiploma in Public Health N'r6in9
iiil Advanced O ploma in Palliative Care Nu6in9

ldl Brchclor'r Oegrce tcrr€l Edu€.llon
i) Eacheloi ol Science in Nu6in9
ii) Bachelor o, Science in Midwi{ery

(cl Mat.''r Oagraa laral Educallon
i) Marte.s of S(ience in Nuising
iil Masle6 ol kieffe in Midwirery

l2



-, Nursing Office.
Mlrwilery

Senior [o.olled
Nurse

. NRHS

. RRHS

. GH!. HCry

. HOtl

. NRHS

. RRHS

. GHs

. HCIV

NRHs
RRHs

GHs
HCIV
HCU
HC II
NRHs
RRHs

GHs
HCIV

tnrolled Nurs€

En.olhd Psychiat-
.ic Nur3e

U5
Ce.tiri(ate in Nu.5ang

Certificate in Midwilery

Cenirkate in Nu6in9

u7

Cenificate in MidwiIery

Ce.lif icate an P5y(hiat.ic
Nu.sing

Oaploma in Midwitery

u5 sc

Nu.sing Ofli(e.
Psychiatry

Diploma in Psychiatric
Nu.sing

U5 sc

. NRH3

. RRHS

Senio. €n.olled
Midwife U6

. NRHs

. RRH3

. NRH5

. RRH5

. 6Hs

. HCIV

. HCm

. Hc ll
En.olled Midwife

u7

U7

l4



5, ic<otn.ttr.ldad NuGl.rg ..rd Mldwltary Po'l$otl3. qudancdbo8 md C.rcrt
Progr6rloo lo Publlc Srwlcr

5.1 Educational Progr.mr !d QUafncda,o.rc

al Ccrdfiola l,aral Educrtloo
i) Cenificate in [n.o[ed Nursing
ia) Cenificate in Cn.olled Midwirery
iii) Certiticate in Psychiat.ic Nu6in9
ivl Cenificale in €n,olled Compreheosive Nu.ting

bl Oaplo.rllt$ral:dnc.ta,oo
i) Diploma in Nu,sing
ii) Diploma in Midwirery
iiu Oiploma in Psychial,ic Nu.ring
iv) Didoma in Comp.ehensiv€ Nu6in9

c) Advmccd/ Hlghar Dlplonta Laval Educrtlon
i) Advanced Diploma in Paedialri( N'r,5ing
ii) Advaired Diploma in Public Heallh Nuising
iii) Advanced Diploma in C.itical Ca.e Nu6in9
iv) Advanced Oidoma in Oocology Nu6ing

dl O.g.ca t vrl Eduodon
i) Eachelo, of Science in Nu6ing
ii) Bachelor of kience in Midwife,y

el Pon Gd.du.ta Oaplo.n tdol Cducltlo.
il Child Health (Paediat.ic) Nursi,E
iil 9alliative Care Nursing
iiil Midwifery
iv) Rep,oductivehealth
v) Caidio.Tho.acicNu6ing
vi) C.itical Ca.e Nursing
vii) T,auma and Emergency (Ambulalory) NuBing
viii) Thear.e Nursing
ix) Onhopaedic Nu6in9
x) Neu.ology Nu.sing
ri) Oncology Nu,sing
rio Nu.3ing Edu(alion/ Health p.ofessions Edu(ation/ Medical Education
xiii) Neonalal Nu,sing
tiv) Nephrology Nu,sing
rv) Ge.iat.ic NuBing
xvi) Ptychaat,icNu.sing
xvii) lnrectious Direases Nu,sing
Iviii) Public Heallh Nu,sing
xix) T.ansfusionNu6ing

15



Duri6 and
R6potrslbllirl.s

a) Treat and m en

b) Relcr complicared car€s.
c) Conduct heahh €ducation ro patients.
d) Eosure quality assurance io clinical work.
e) lnitiate and panicipare io res€arch adivides.
f) Impan knowl€dge ard skills to srudenls and staff.
g) Participare in planninS, budgetinS, coordinarinB, moniloring and

evaluatinE, clinica.l work.
h) Managc and accouot for allocated r6ources.
i) Pmmore obs€rvance of the Pmfessional Codes of conduct aod Ethics.

Perfom an olher duties as ma bea n€d from time to rime

Princlpd Aoa!*hcrk ofliccr

Salary Scalc: U4

Reeon3 to:

u

22 Posl:

Rcfcrrocr:

Sroaor Asskaant Nu]sing OIlk r (Psyctaacy) - I Polt

]IRM 7Zl7Ya MRT - Moroto RRH

fnrincipal essisranr trursing Off lcrr

U4Selary Scalc:

.Rcpofls to

QuaLffcadons Must have a Diploma in Psychiarric Nursing (URPN) flom a re.ogniz€d
lnstitution.

Experlmce:

o$cr Rcqulrrmcnas:

Should have wo*ed Iol least thr€e (3) years as Assistant Nusirg Officer
(Psychiatly).

Should have managemeot, courseling, communication alld in(erpersonal
skills.

I a) Oryanize, manage ard supeNis€ day.b.day nursiD8 acrivities in lhe
Hospital.

b) Take records and admioister prescrib€d ueaorent (o clients.
c) Pmvide nuGing carE activities to patienrs.
d) PrcpaE and update NuFing duty roster.
e) Panicipate in fie plannhg and budgedng for Oe HospiEl psychiaEic

nursing r€quiremenb.

0 Panicipate in inducring, raiDiog and rDeotoring Nurses, Midwives,
Eomlled Nurses and Enrollcd Midwiv€s in nursing care roles.

g) Paniciparc in PrioEry Health Cale activilies.
b) Perfom anv orher rrlated duties as mav b€ assisned.

Duracs and
R6ponsabalitacs

23 Post

Rclcrmcc:

Scnior Ana.slhdk O6cer - I Post

IIRM TZlBl0r Arua RRH

Quallficaalo:rs . Allied Health or NursinS professional.
. A DiDloma in Ana€srhesia ftom a r€co(niz.€d InstiNrion.

Experience Mu$ have served lor lhlre (3) years as Anaesthetic Officer

Duri6 and
R6ponsabalita6:

a) Panicipate in clinical work and ensurt prop€r mana8ement of parients.
b) Panicipate in lhe management of disaster siruarions ard pmvide

rcsuscitation services.
c) Ensulr support sup€rvision in theares and thar standards of anesthesia

are mainBined io rhe Hospiral.
d) Panicipak in planning and budgetiog for the Anaesfiedc UniL
e) Manage and accouot for allocated resources.
f) lmpan knowl€dge to srudents and sraff.
() P€rrom anv other dudes assir.ned fIom time to tirDc.

II

IIIII

t6



g) Promore obs€rvance of Pmfessional Codes of Corldud and E$ics.
h) Pr€parB and submir pedodic r€pons.
i) Perlorm anv other dutics as nray be asri(ned from rime to time.

r5. PoEr:

Rcfarcnc?

S.oi,Dr Primipal Asista[t Nu]sint Officcr - 2 PosB

HRM 7Zl7Y0r CUFH - Naguru I Post
HRti?UlTSmMoroto RRH I Po6t

Qudificadons:

Orh.r Rlqui.amatrts:

Mu$ have rain€d at Diploma level or its equivalent in any two of rhe
following disciplines: Diploma in Midwifery (URM), Diploma in Nulsillg
(URl9, Diploma in comFehensive Nursing (RCN) and Diploma in
Paediatric Nusing (RPN) hom a rccogni?rd lnstitution.
Should have a Dlploma in Administration or Manatemenr from a

Should have nine (9) yeals workin8 €xperience, three (3) of which should
have b€€o at fie l€vel of Principal Assistan( Nursing Officer or Seoior
Nursin Oaficer

zcd institutioo

16.

Relcrrncc:

Salary Scalr

qualifications:

RcpolB to

Expcrilocr

O$cr Rcquhcmenb:

Mcdical Offrcr Spcclal Gradc (lorcm.l Mcdicin )
. A Diploma io C[nical Medicine and Communiry Heal6 from a

r€cognized lostitutio{r.
. A Diploma in Managcmenr or Admidsoation lrom a recognized

lostitution.
Should have s€rved lor at least six (6) y€als as a Healrh wo*er, three (3) of
which should have b€"n at (he level of Scnior Clinlcal Officer.

Good communicarion and inrerpelsonal skjlls
Good team buildinS skills.
Well skills

Dldes and
Rtsponsibillaacs:

III

III

SaLary Scalc:

Rcpolts io:

Dudca and
Rcsporeibilirics

Posr:

U2

Hocpiral Dlrcdor

a) Assist io planning, diredin8, coordinatin& budgetio& mooiloriog and
evaluadnt nursing reNices for the Hospital.

b) EnsuE twenry-four (24) houI coverate by nusing staff.
c) Requisition for equipmenr and orher suppli€s.
d) EnsuE that equipmenr is s€cure, Iunctional and well meintaincd.
e) Assess th€ performance o, Nu.sin8 Staff as well as coaching, menaorin8

and rraining rhem.

0 lnitiale and panicipate in op€rational res€arch activities.
g) Promoi€ ob6ervance oI rhe Pmfessional Codes of Conduct and Ethics by

staff under him or her.
h) Assis( in plannio& implementint and monitoring outreach services iD

the catchmeot area.

i) Manate and account for allocated Rsources.
Perform o(her duries as ma be lmm iime to tiEe

Hnclpal Cliokal Offictr - I Post

HRM 7ul7ll01 CIrFH - Naguru

U3

a) Panicipate in lhe reatment and management of padeob
b) Coodimte and evaluate dinical work.
c) Ensure qualiry assuraDce in clnical work.

know and skills ro studenE aDd srafl

t3


