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1.O INTRODUCTION

At the 3ooSitting of the lst Meeting of the 2"a Session of the I lo Parliament of

Uganda held on Thursdayl5tl September, 2022, Hon Abed Bwanika (MP)

Kimaanya-Kabonera Division, Masaka City raised a concern over the

disparities in district quotas for shortlisted applicants for the post of

Probationer Police Constables (PPC), General duties and drivers. The Member

alleged that there were disparities in the recruitment exercise basing on

variances in the shortlists per district and is concerned with the criteria used

and demanded to know as to whether the applicants are residents of the said

districts. He based his complaint on Article 2ll2l of the Constitution of the q\7
Republic of Uganda that provides "utithout prejudie to Clause I of this Article, " / \'l
person shall not be discriminate against on ground.s of sex, rae, alor, ethnial\
origin, tribe, birlh. creed or religion, social or eonomic standing, politicat oprnion$'
ord.isabilitgf. S
In response to the above, the Rt. Hon. Speaker directed the Minister of Internal

Alfairs to table before the House a list of shortlisted applicants together with

copies of their National ldentity Cards.

The Rt. Hon Speaker referred the matter to the Committee on Defence and

Internal Affairs for consideration and report back to Parliament. The Committee

has considered the issue, engaged stakeholders an by reports;

2.O BACKOROT'ITD

n 4s June, 2022, advertisements de on print, radio and television

media platforms where the Ugaotla police force invited qualilied applicants for

the posts of Probationer Police Constables (PPC) General duties and Dri

This recruitment exercise was guided by the following legal framework

The 1995 Constitution of Uganda

Police Act Cap.303 Sections

h.rblic Service Standing Ord

a
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4.O TERTS OF REFERENCE

i. To analyze the criteria for the recruitment exerci

ii. To find out whether there were variance in the

Police Standing Orders

Shortlist of applicants

Copies of National ldentity Cards

Recommendation letters

Responses by Uganda Police Force

applicants per district.

To ascertain the identity and originality

the districts.

of the shortlisted

the applicants shortlisted in

a

3.O MEf,HODOLOGY

The Committee held meetings with the following;

i. The leadership of Uganda Police Force

ii. Hon. Abed Bwanika(MP) Kimaanya-Kabonera Division, Masaka City;

The Committee reviewed the following documents;

i. Advertisements

ii. Copies of applications

iii. Copies of applicants academic documents

iv.

v,

vi.

vii.

lu,

5.O COUUTTTEE FrIfD|IfOS/OBSERVATTO
(.x

5. 1 RDCRI'TTUEIfT E'(ERCISE

While interacting with Police leadership, the Committee was informed that on

l4tl June 2022 advertisements were made to various media platforms. A total

number of 1488 applications for the position of Probationer Police Constables

(PPC) and drivers were received out of which 850 applicants qualifted to be

shortlisted for interviews. UPF also received 7587 applicants for the position of

out of which 778 applicants qualified

0

PPC General Duties,

Y'-+f

be shortlisted for
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interviews. However, the shortlisted applicants were below the number required

as advertised.

Basing on the advice of Uganda Police Force advisory Committee, the position

of PPC General Duties was re-advertised with adjustments by lowering the

requirements for one to have sat O'level UNEB exams from 2019 to 2Ol8 and

put the score in mathematics from a credit to at least a pass. As a result of

lowering the requirements, a total number of 2315 applications were received.

The Committee was further informed that a team composed of personnel from

the Directorates of Research, Planning and Development, Human Resource

Development, Human Resource Administration and Management, Crime

lntelligence and lpgistics and Engineering was constituted to review the

applications and come up with a shortlist of applicants for post of Probationer

Police Con

interviews.

stables (PPCs neral Duties and PPC(Drivers) to be invited for

5.1.1 Recrultnent crlterle of PPC (General Dutleef

A total of 99O2 applications were received out of which 1846 1126lI

It.

ul

585 Females) qualified to be shortlisted for interviews.

Of the 15 applicants Uganda Police Force received from Buhweju

none of them qualifred.

Some districts failed to meet their quota, namely: tuk, Koboko,

Yumbe, Kakumiro, Kibale, Kikuube, Kiryandongo, gegwa, Kitagwenda,

Rakai, Lwengo, Kalungu, Kazo, Bududa, Sironko, Kaabong, Mityana, Mpi

Gomba, Nakaseke and Buyende

Police Force leadership explained that the allocation of District Quotas was

in line with tlre Constitutional requirement of a Nationalistic and Patriotic

Police Force, and shall ensure that members of the Uganda Police Force are

recruited from every district of Uganda. It was further explained that

quotas allocated to districts are based on the population tions as

da Bureau of Statistics lU
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The Committee observed that the recruitment exercise had variances in the

number of shortlisted candidates per district. For example Masaka City had

fourteen (14), Masaka District had seven (7), Gulu City had thirty two (32),

Soroti City had twenty rwo l22l and Mitooma had four (a). The Committee

queried the criteria used to allocate the said numbers.

The Committee further noted that in the circumstances where a district or a
City did not meet the number allocated for the quota, the balance was given to

the neighbouring district since districts are being cut often but stay within the

geographical area.

The Committee was informed that the variance in recruitment is based on the

population quota of which the formula is provided for by the Constitution and

basing on Uganda Bureau of Statistics figures, the Committee is satisfied that

variances in quotas given to different districts are justified.

The Committee noted that the recruitment exercise was centralized with all

applications being submitted

headquarters for processing.

at regional police ollices and forwarded to lice

The Comnlttce recooocDds that whereag the Pollce Force con d the

rectrltment exerclse at regloaal level due to Covld 19 ,ln futurc
rccrultment, the erercl,sc ehoutd be done et dlstrlct hcadquattcn ar hat
bcca thc practlcc ttla wltl pronotc traleparcncy ln CXC

5.1.2 Recrultrnent Criteria of PFC drivers

A total of 1488 applications were received of which 8 3 were found sui le

the next stage. These cut across all classes of driving permits.

recruitment exercise was in accordance with the second advert run by the

Ministry of Internal Affairs; //h,
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The Committee noted that all interested persons had to file applications

accompanied by the recommendation letter from local authorities as proof that

the applicant is a resident of the particular district. Uganda Certificate of

Education( UCE) with four credits including English and at least a pass in

mathematics obtained not earlier than 2018, a valid driving license for those

applying for the position of PPC drivers and a National ldentity Card as proof of

nationality.

Tlp Commlttce tv,corrltwnds that thete should be a truf,ficai;lon

commlt?,ee comgrt*d of 1f111 Chalrpersor4 Srtb Countg Chlet and GISC)

betorc the appllco, t cubmlts tlle appllcatlon to the Pollce Fotre to
mlnlmtze totger*s,

The Conmttrtee ts satlsjled Ctto;t t tc adoert tor teatltntcnt ums nudc
prtbltc on prl,nt nodta, ,adlo and televlslons staCions o,nd tlerelote
o;ppltcant-s wefie qweTe oJ allt:le tequltenents tor
lon

qP$ed

S.2 TDENTITY AIID ORIGII{ALITT OF APPLICAIfTS

It was alleged that most of the people shortlisted district were not residents

strict and Masaka City. Itof the said districts. A case in point was M Di

was further alleged that the process of short listing the applicants for

interviews was marred with irregularities and that some of the shortlisted

applicants in particular from Kimanya- Kabonero Masaka sub region were not

dully recommended by local council authorities but only obtained

{4-+

recommendation from the Resident District Commiss

not reflect the indigenous narnes within the locality.

ioner. The short did

@
(/

The Committee was informed that, it was a requirement that after advert,

all applications in a given area must be supported by recommendations by the

LCl Chairperson, Resident District Commissioner and a Valid National ldentity

ard in addition to academic qualilications and valid driving license for driver
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a
All applications were verified and shortlisted candidates were from the districts

where tltey applied from.

The Committee scrutinized sample applications from the regions of greater

Masaka, Greater Bushenyi, and North Kyoga and is satisfied that all the

shortlisted applicants are residents of the districts where they applied from.

Their names may not be of the indigenous communities within the locality but

basing on free movement of Ugandans in accordance to Article 29(2)(a) of the

Constitution of Uganda and free movement of labour in Uganda, different

localities have different ethnicities that have settled in those areas. It is not

easy to associate names with a certain locality. Evidence of residence is only

based on particulars on the national identity card supported by the

recommendation from local authorities
EL

The Connlttee uas satlsfied Clro;t all shorlltstzd appllcants ttct tttc
tqubed quallficallons rrnd the tecrulfinent
delaged.

should not be

6.0 COrfCLUSrOrf

The recruitment exercise is the only way se the police structures

countrywide. This should be conducted n merit to give a chance to majority

unemployed Ugandans and for a quali force to serve the police purpose.

The number of applicants was high indicating ttre desire of the youth to serve

tleir country.
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RTPIORT OF THE COIUIT,IEE OIf I'EFENCE AND II|TERITAI,

A.FFAIRS ON I'ISPARITIES IIf DISTRICT QUOTAS NOR

SHORTLISTED APPLICAI|TS FOR THE POST OF PROBATIOITER

PIOLTCE COI|ATABLES (PP'CI AJTI' DRIVERS IIf THE RECRI'ITUEI{T

EXERCISE BY UOAIIDA BOIICE FORCE.

ilo NADTE PARTY gIGNATI'RE

I Hon. Ilyabtongoro Rocemary C/P NRM

2 Hon. [lltoa [uwuna D/CP NRM l
3 Hon. Wal<ooli Godfrey NRM

4 Hon. Ochero Jimbricky NRM

5 Hon. Niyonsaba Alex NRM (
t L

6 Hon. Opolot Simon Peter NRM

7 Hon. Aeku Patrick NRM

8 Hon. T\rbo Nakwang Christine NRM

9 Hon. Okeyoh Peter NRM G!-,^ft
lo Hon. Byamukama Nulu Joseph NRM

ll Hon. Mugabe Donozio NRM-
t2 Hon. Kauma Sauda NRM

@r,".

l3 Hon. Acibu Agnes NRM

t4 Hon. Kintu Alex Brandon NRM

l5 Hon. Kyoto lbrahim NRM

l6 Hon. Lubega Bashir NRM

17 Hon. Lokii Peter Abrahams NRM

l8 Hon. Mwesigrva Robert Rukaari NRM

l9 Hon. Ikojo John Bosco NRM

20 Hon. Namanya Naboth FDC ,l
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2t Hon. Okot Moses Junior Bitek FDC

22 Hon. Lt. Gen. Elwelu Peter UPDF

23 Hon. Odur Jonathan UPC T

24 Hon. Katabaazi Francis Katongole NUP

25 Hon. Kiwanuka Abdallah NUP

26 Hon. Nambooze Bakireke Betty NUP
]--:.

INDEP.27 Hon. Museveni William ((

28 Hon. Kangwarye Stephen Rwakanuma INDEP.

29 INDEP.Hon. Arinaitwe Rauben :fiP'fz
30 Hon. Lamwaka Margaret INDEP.
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